
Incoming  UMass  Dartmouth
students  blog  about  life
experiences before heading to
campus
In preparation for the beginning of their UMass Dartmouth
journey,  first-year  students  completed  their  first  college
writing assignment by participating in the This We Believe
blog. Students were invited to post essays about their life
experiences  to  share  with  their  peers.  This  opportunity
allowed new students to reflect on what they care about, what
they can learn from one another, and join the conversation
about student life at UMassD.

Students also had the opportunity to submit their essays to
the This We Believe essay contest, managed by the Office of
the Provost. This year’s winners were:

First  place  –  “Becoming  Who  You  Want  to  Be”  by  incoming
nursing student Abigail Soares of Taunton, Mass. Soares wrote
about losing her mother to addiction, raising her siblings
while finishing high school, and how these experiences set her
on a path to help people as a future medical professional. “I
know I can’t change the past or my mother’s decisions, but I
hope to change the lives of others who still have a future
ahead of them,” wrote Soares.

Second place –“Control” by Zoe Diana Plante from Mansfield,
Mass. Plante, who will be studying chemistry, discussed how
exiting a controlling relationship allowed her to grow and
find herself. “Falling in love with someone else is so much
easier than falling in love with yourself. I am still trying
to accept myself. To own my imperfections and flaws instead of
trying  to  change  my  appearance  for  another  person,”  said
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Plante.

Third  place  –  “Reminiscent”  by  Michelle  Ciaramella  from
Raynham, Mass., who shared her story of accepting her new
stepfamily and how their support changed her life and her
concept of family. “Family has a different meaning to each
person who hears the word. Family is not only blood, it is a
bond,” wrote Ciaramella.

The This We Believe blog received more than 21,000 views and
900 comments from 27 countries.

Mayor  Jon  Mitchell  to  hold
August  Neighborhood  Office
Hours at Cafe Roma
Mayor Mitchell will hold neighborhood office hours for the
month of August on Tuesday, August 27, from 5:30 to 7:00 p.m.
at Cafe Roma, 3371 Acushnet Avenue.

Mayor Mitchell announced he would set aside time each month to
hold office hours in city neighborhoods so that residents
could meet with him outside of normal business hours and in
their own neighborhood.

In his State of the City last year, the Mayor announced that a
new format of office hours would be established, inviting
residents  to  join  him  at  local  restaurants  in  different
neighborhoods  of  the  city.  Food  will  be  available  at  the
office hours.

City residents are invited to attend the neighborhood office
hours to meet with Mayor Mitchell directly and share their
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concerns and ideas, as well as a bite to eat. The sessions are
open to all New Bedford residents, no advance appointments are
required and meetings with the Mayor will be done on a first
come, first served basis.

New Bedford RiseFest for the
homeless set for September 1
New Bedford RiseFest 2019, a collection of local musical acts
of  all  genres  helping  to  raise  money  for  New  Bedford’s
homeless, is scheduled for September 1st from 12 pm to 12 am
at The Vault Music Hall & Pub at Greasy Luck at 791 Purchase
St  in  New  Bedford.  This  one-day,  multi-media  awareness
telethon event will bring awareness, aid, and support to the
New Bedford homeless population and the services that provide
for and supplement them, primarily Rise Up For Homes.

Tickets:
https://www.eventbrite.com/e/new-bedford-risefest-2019-tickets
-65440106119
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Rise Up For Homes supplements the overage that the City of New
Bedford does not and without them, people would die in the
sub-zero degree conditions we’ve come to know and expect. They
are  an  invaluable  resource  that  most  of  us  have  no  idea
exists, but desperately need in our society. All of the monies
raised  will  go  directly  to  help  supplement  the  overflow
shelters that our city government cannot.

New Bedford RiseFest 2019 will be simulcast via New Bedford
Guides’ live feed on Facebook enabling viewers to also watch
from the comfort of their own homes. Viewers will be able to
either text directly to the Rise Up Form Homes “50155” number,
or call in to speak to one of our guest celebrity operators in
the Green Room upstairs. In this room, there will be 4-6
phones fully functioning and taking bids on the raffle items,
while also providing information for people calling in with
any homeless concerns—we can have homeless service providers
on half of those lines to assist with their questions while
still raising awareness.

Tickets:
https://www.eventbrite.com/e/new-bedford-risefest-2019-tickets
-65440106119

Facebook  event:
https://www.facebook.com/events/342686036645218/

Massachusetts  Public  Health
Officials  Announce  Fourth
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Human Case of EEE
The  Massachusetts  Department  of  Public  Health  (DPH)  today
announced that laboratory testing has confirmed a case of
Eastern Equine Encephalitis (EEE) virus infection in a female
over the age of 50 who is a resident of southern Bristol
County. This is the fourth human case of EEE in Massachusetts
this year.

DPH is working with several state agencies including MDAR,
local boards of health, local Mosquito Control Projects, and
other mosquito control experts on mosquito surveillance and
appropriate public health response activities.

All residents throughout the Commonwealth should continue to
use mosquito repellent and those in high and critical risk
communities should consider staying indoors during the dusk to
dawn hours to reduce exposure to mosquitoes.

EEE is a rare but serious and potentially fatal disease that
can affect people of all ages. EEE occurs sporadically in
Massachusetts with the most recent outbreak years occurring
from 2004-2006 and 2010-2012. There were 22 human cases of EEE
infection during those two outbreak periods with 14 cases
occurring among residents of Bristol and Plymouth Counties.

EEE virus has been found in 333 mosquito samples this year,
many of them from species of mosquitoes capable of spreading
the virus to people.

People have an important role to play in protecting themselves
and their loved ones from illnesses caused by mosquitoes:

Avoid Mosquito Bites

Apply Insect Repellent when Outdoors. Use a repellent with an
EPA-registered  ingredient  (DEET  (N,  N-diethyl-m-toluamide),
permethrin, picaridin (KBR 3023), oil of lemon eucalyptus [p-
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methane  3,  8-diol  (PMD)]  or  IR3535)  according  to  the
instructions on the product label. DEET products should not be
used on infants under two months of age and should be used in
concentrations of 30% or less on older children. Oil of lemon
eucalyptus should not be used on children under three years of
age.

Be Aware of Peak Mosquito Hours. The hours from dusk to dawn
are  peak  biting  times  for  many  mosquitoes.  Consider
rescheduling outdoor activities that occur during evening or
early morning in areas of high risk.

Clothing Can Help Reduce Mosquito Bites. Wearing long-sleeves,
long pants and socks when outdoors will help keep mosquitoes
away from your skin.

Mosquito-Proof Your Home

Drain Standing Water. Mosquitoes lay their eggs in standing
water.  Limit  the  number  of  places  around  your  home  for
mosquitoes to breed by draining or discarding items that hold
water. Check rain gutters and drains. Empty unused flowerpots
and wading pools and change the water in birdbaths frequently.

Install or Repair Screens. Keep mosquitoes outside by having
tightly-fitting screens on all of your windows and doors.

Protect Your Animals

Animal owners should reduce potential mosquito breeding sites
on  their  property  by  eliminating  standing  water  from
containers  such  as  buckets,  tires,  and  wading  pools  –
especially after heavy rains. Water troughs should be flushed
out at least once a week during the summer months to reduce
mosquitoes near paddock areas. Horse owners should keep horses
in indoor stalls at night to reduce their risk of exposure to
mosquitoes. Owners should also speak with their veterinarian
about mosquito repellents approved for use in animals and
vaccinations to prevent WNV and EEE. If an animal is suspected



of having WNV or EEE, owners are required to report to DAR,
Division of Animal Health by calling 617-626-1795 and to the
Department of Public Health (DPH) by calling 617-983-6800.

Information including all West Nile virus and EEE positive
results can be found on the Arbovirus Surveillance Information
web  page  or  by  calling  the  DPH  Epidemiology  Program  at
617-983-6800.

The South Coast Hot Jobs List
– Aug. 25, 2019
Here  are  the  Hot  Jobs  in  the  New  Bedford  area  from  the
NewBedfordGuide.com  jobs  database,  as  of  August  25,  2019.
Click the right arrow to browse the next job. Want your job
listed here? Contact leo@newbedfordguide.com.

Job Fair – Monroe Staffing

On August 28th from 12pm to 4pm. the Monroe Staffing agency
will be having an official Grand Opening event and hosting a
job fair! If you or someone you know is looking for work,
Monroe Staffing can help. Their new offices are located at
1575 N. Main Street.

Currently they are hiring for the following positions:

Wood Assembly Paying $700. – $800 a week after working OT.
Seafood Processors $12 – $15.00 an hour.
Machine operators $13 – $16.00 an hour
Warehouse workers $12 – $16.00 an hour

Immediate openings, you can be hired on the spot and you don’t
need to wait until the job fair to apply. Stop in this week to
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say hello or stop by anytime Monday through Friday to apply
for a job.
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Monroe Staffing
1575 N. Main Street
Fall River MA
508-324-3030

Warehouse/Retail Inventory Associate -RGIS
$13 an hour – Part-time

Here at RGIS you count! Businesses make critical decisions
based on their inventories and rely on RGIS to ensure that
they are done accurately and professionally. As a part of the
RGIS Team, you’re an important part of the decision making
process. By contributing to reliable inventory counts, you
help our customers make better decisions to support the needs
of their customers!
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Your day-to-day:
• Counting is a very active job – you’ll be bending, kneeling
and climbing ladders; so you’re either on your feet or knees
the entire inventory.
• When counting, you can use a finger scanner to scan each
item’s barcode, which sends the information to a portable
device at your waist, or use the device itself as a handheld
scanner instead. Be prepared to do repetitive actions.
• Accuracy is everything! You have an eagle eye for detail and
pride yourself in making sure everything is correct.
•  Efficiency  is  everything!  I  know,  I  know…we  just  said
accuracy is everything but speed and accuracy go hand in hand
when you’re a Retail Warehouse/Inventory Associate.
• Location, location, location. You will never get bored with
going to the same location over and over again. From a grocery
or  dollar  variety  retail  store  around  the  corner  to  a
warehouse a couple hours away, you’ll likely be at a new place
just about every time you’re scheduled to work.
• Starting on time is critical to a successful inventory so we
are  looking  for  reliable  people  that  can  get  to  the
inventories  on  time  and  as  scheduled.
• Safety first! At RGIS it is in our DNA and we are committed
to providing associates safe work environments along the way,
at every location, and on the way back.
• We provide you with an RGIS shirt, as well as guidelines on
clothing and proper footwear that you’re required to wear.
Think of it as showing pride for your favorite team.

Why RGIS?
• Opportunities for pay increases after just 5 inventories
• Supervisor and management opportunities
• On-the-job paid training
• Referral bonuses. If you want to earn an extra $500, refer
five people after your hired and after they work ten live
events, you get the $$$.
• Employee Assistance Program (EAP)
• Employee-paid health insurance available at group rates



• Discounted prices at movie theaters, theme parks and more

What you bring to the Team:
• At least 18 years of age; no experience needed
• Access to reliable transportation
• Strong work ethic with the ability to focus in a team-
oriented and fast-paced environment
• Ability to work flexible schedules with varying hours
•  Ability  to,  with  or  without  reasonable  accommodation,
frequently squat, kneel, bend, climb ladders and reach, as
well as stand for up to 10-12 hours

At RGIS, we value ethics, positive attitude, and safety in
workplaces. We are passionate about our people, technology,
and process because when you succeed, we succeed. Interested?
Apply today!

RGIS is an Equal Opportunity Employer, committed to a diverse
and inclusive work environment
#cb

Interested in applying? See full details a• nd how to apply
here

Lead Teacher – P.A.C.E. Head Start

LEAD TEACHER

SALARY: $16.02 – $21.93 per hour, 40 hrs. per week, 52 weeks
per year.

•  Must  be  EEC  Lead  Teacher  qualified  with  an
Associates/Bachelor’s degree or enrolled in a program leading
to a Bachelor’s degree or higher.
• Candidates will be supervised under the direction of the
Education Office, and will have responsibility for planning
and managing the daily activities of the classroom as well as
creating a positive social/emotional environment in accordance
with the Pyramid Model.
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• Communication with families, home visits, leading parent-
teacher conferences, entering observations in TSG and data
into  Child  Plus  are  also  essential  components  of  this
position.
• Valid driver’s license required.
• Must be able to pass CORI and DCF background checks.

Low-cost Health Insurance, Dental, Vision Plan and no cost
Life  Insurance  are  available.  Excellent  compensation  for
vacation time, personal time, sick time and paid holidays.

P.A.C.E. is an AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER

Must e-mail a cover letter with your mailing address, title of
position,  and  resume/application  to:
hrjobapplications@paceinfo.org  or  mail  the  same  information
to:  hrjobapplications@paceinfo.org  or  mail  the  same
information  to:

P.A.C.E., Inc.
P.O. Box 5-626
New Bedford, MA 02742
Attn: Director of Human Resources

Deadline to apply:  5:00 p.m., Monday, August 19, 2019.

Sr.  Clerk  Typist  position  –  City  of  New  Bedford  Fire
Department

PAY: $15.46hr – $20.92hr

Compiles data and operates computer in performance of routine
clerical  duties  to  maintain  business  records  and  reports.
Compiles  reports,  business  correspondence,  multiple
application and permit forms. Files records and reports, posts
information to records, sorts and distributes mail, answers
telephone and performs similar duties. Shall compute amounts
of  fees  collected,  using  adding  or  calculating  machine,
examines  documents  for  accuracy,  maintains  files,  assists



public and other
departments with inquiries.

Performs  all  clerical  duties,  makes  calculations  for
processing  invoices  and  payments;  schedules  meetings,
inspections  and  conferences,  and  notifies  participants;
prepares supply requisitions; maintains and retrieves files
and records; answers telephones and takes messages; prepares
and  mails  outgoing  correspondence  or  parcels;  processes,
receives, files, forwards and/or distributes correspondence,
forms, and reports; answers inquiries and provides routine
information on agency services; fills out forms; retrieves
records from electronic databases; operates standard office
machines and equipment; may take and transcribe dictation; and
performs related work as required.

Graduation from high school or GED equivalent; two years of
experience  with  general  office  procedures  such  as  typing,
filing,  data  processing;  or  any  equivalent  combination  of
education and experience. Must be proficient in all aspects of
Microsoft Office, and able to multi-task in a fastpaced office
environment and handle frequent interruptions.

Applications will be accepted until a suitable candidate is
found. EEO

New Bedford has a residency requirement.

For more information, please visit:

Employment Opportunities

Bookseller – Barnes & Noble (Dartmouth)
Part-Time

As a Bookseller, you are responsible for selling by providing
exceptional customer service through our four core service
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principles. You make the shopping experience interactive and
engaging by enthusiastically sharing your knowledge about our
products and services and meeting the needs of the customer.
You  care  about  and  value  people  and  exemplify  our  core
values.al

Essential Functions
• Deliver exceptional customer service that ensures sales and
high levels of customer satisfaction.
• Execute on the four core service principles: put the book in
the customer’s hand, offer to order, offer the Member program,
and fast cashiering.
•  Greet  and  establish  rapport  with  customers,  proactively
engaging them in conversations about our products, services
and promotions to determine their needs and recommend the
right products.
• Ensure all customer transactions are processed accurately
and in a timely manner.
•  Share  knowledge  and  enthusiasm  about  all  our  products,
services, and promotions, providing a personalized experience
to multiple customers at the same time.
• Respond to customer’s concerns and questions, and secure the
sale.
•  Drive  customer  loyalty  through  successful  selling  of
Memberships,  gift  cards,  Kid’s  Club  and  other  sales
initiatives.
• Communicate specific product needs to managers to ensure the
store  is  stocked  appropriately  with  in-demand  titles  and
customer requests.
• Recover the selling floor during each shift by, gathering
and  restocking  items,  straightening  bookcases,  maintaining
tables  in  the  Café,  maintaining  restroom  cleanliness,  and
performing other store housekeeping tasks.
• Support and promote business development sales and in-store
events
• Assist in any area of the store as needed.
• Adhere to all inventory and loss prevention standards.



• Help orient new booksellers, ensuring a smooth acclimation
to the store and our bookselling culture.

Qualifications
• Passion for selling
• Strong communication skills
• Spend the majority of time on the selling floor, which
requires  physical  activity  (i.e.,  prolonged  standing,
repetitive  bending,  lifting,  climbing)
•  Availability  for  early  mornings,  evenings,  weekends  and
holidays to align with store needs

Interested in applying? See full details and how to apply here

Receptionist – Anodyne Corporation
Part-time

Very fast-paced chiropractic office. Looking for candidates
that are flexible with hours!

• Receiving visitors at the front desk by greeting, welcoming,
directing and announcing them appropriately
• Answering screening and forwarding incoming phone calls
• Receiving and sorting daily mail
• Scheduling appointments for new and existing patients
• Process payments from patients
• Call and ask for Victoria today!

617-471-7200 x216

Anodyne EOE

Interested in applying? See full details and how to apply here

Bulldozer Operator – Company Confidential (New Bedford)
Full-Time

Operates  a  wide  variety  of  heavy  equipment  vehicles  that
perform  the  spreading  and  compaction  of  construction
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demolition, commercial and residential waste disposed at the
post collection facilities.

• Operates heavy equipment such as a bulldozer to excavate
landfill site, transport solid waste materials and spread and
compact  layers  of  waste  in  compliance  with  the  company
operatingsafety policies and procedures.
•  Conducts  routine  equipment  inspections  and  preventative
maintenance on equipment; maintains accurate records.
• Moves and positions materials and finished components with
use of material moving equipment.
•  Follow  appropriate  standard  operating  procedures  as
guideline  for  operating  and  maintaining  vehicle.
• Follows all safety policies and procedures.
• Attends and participates in all scheduled training programs,
briefings,  and  meetings  required  by  New  Bedford  Waste
Services,  LLC  or  Manager.
• Performs other job-related duties as assigned.

Experience:
• Relevant: 1 year (Preferred)
• Dozer Operator: 1 year (Preferred)

Interested in applying? See full details and how to apply here

Brand Ambassador (Sales Associate) – American Eagle Outfitters
Part-Time

The Brand Ambassador is responsible for generating sales by
providing  the  customer  with  an  exceptional  shopping
experience. Brand Ambassadors truly act as the face and voice
of  our  Company,  build  brand  recognition,  and  successfully
promote our product through the engagement of customers in
meaningful ways to increase our Company’s brand awareness and
to generate sales. The Brand Ambassador is expected to role
model  AEO  values  and  AEO  Customer  First  behaviors  in  all
actions  and  interactions  in  order  to  create  a  positive
Customer First experience.
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RESPONSIBILITIES:
•  Consistently  demonstrate  the  AEO  Customer  First  selling
standards in order to deliver a positive customer experience
and achieve daily sales goals.
• Drive AE brand loyalty through being knowledgeable about all
AEO loyalty programs and consistently informing customers of
each program.
• Leverage company tools and technology to confidently provide
the  customer  with  product  knowledge  which  will  enhance
customer engagement and maximize sales.
• Consistently provide support to fellow employees through
sharing  of  knowledge,  helping  to  complete  tasks  and/or
assisting in customer interactions.
•  Outfit  the  customer  by  suggesting  key  looks  and
incorporating latest trends and current promotions based on
the customer’s individual style.
• Promote awareness and growth of the AEO and aerie brands by
introducing customers to additional brand channels.
• Perform register sales transactions quickly and accurately
in accordance with established cash control procedures and
customer service guidelines.
•  Ensure  return  merchandise  is  restocked  to  the  correct
product location on the sales floor; all damaged and defective
merchandise is properly labeled and placed in appropriate area
at the end of each shift.
•  Maintain  company  brand  standards  of  neat,  clean  and
organized sales floor, cash wrap, fitting room and stockroom
to ensure the store environment is safe and presentable for
employees and customers.
• Execute efficient and effective handling of all merchandise
from shipment processing, floorsets, markdown optimization and
replenishment  systems  while  maintaining  backroom  Standard
Operating Procedures (SOP).
• Proactively resolve customer concerns in a manner consistent
with company policy, and with customer satisfaction in mind;
partner  with  store  leadership  team  on  elevated  customer
issues.



• Understand and adhere to all company policy and procedures.

QUALIFICATIONS:
• Previous retail experience preferred.
• Strong verbal and written communication skills specifically
with customers, sales leadership team and associates.
• Demonstrated collaborative skills and ability to work well
within a team.
•  Ability  to  receive  feedback  and  take  action  when
appropriate.
• Able to stand and move about for extended periods of time
with  only  short  rest  breaks;  reach,  bend,  stoop,  etc.  to
handle products.
• Available to work a flexible schedule to include evenings,
weekends and holidays.
• Ability to handle multiple tasks while working in a fast‐
paced and deadline‐oriented environment.
• Ability to perform all Essential Job Functions.
• Proficient with technology.

Interested in applying? See full details and how to apply here

Data  Entry  Clerk  for  the  Assessors  Office  –  City  of  New
Bedford

PAY: $15.46 – $20.92

Provides a variety of routine and accurate data entry updates
to the department’s database to assist in producing fair,
accurate assessments and other data reports as needed. Monitor
and  operate  computers,  process  and  input  data  to  update
database according to operating instructions. May, from time
to time, be required to operate other computers to provide
support within the department according to written or oral
instructions.  Transfer  data  from  property  record  cards  or
other forms to the systems database and generate reports as
necessary.  Participate  in  technical  projects,  changes  in
programs,  routines  and  quality  control  standards.  Prepare
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reports for clerical and/or field review. Assist in developing
operating methods to process data more efficiently, assist
with services to the general public, office staff and City
employees.  Provide  clerical  support  to  the  department  as
needed or required.

High school diploma or GED equivalent. Duties require working
knowledge of MS Excel, MS Word, Access and a general knowledge
of  office  administration  and  procedures.  Having  the
equivalence of two or more years experience in assessing or
mass appraisal environment is highly favorable. Mandatory CORI
(Criminal Offender Record Investigation) background check per
City Council Ordinance effective May 14, 2013.

For  application/complete  job  description,  please  visit
www.newbedford-ma.gov. Applications will be accepted until a
suitable  candidate  is  found.  New  Bedford  has  a  residency
requirement. EEO

Overnight Custodian – Planet Fitness (Fairhaven)

As  an  Overnight  Custodian,  you  will  be  responsible  for
creating a positive member experience by ensuring they return
to a sparkling clean environment.

At Planet Fitness, our members come first and everything we do
is geared towards providing them the best experience possible.

You will be responsible for:
• Thoroughly clean and sanitize restrooms, locker room areas,
fitness equipment and gym floor.
• Stock locker rooms with proper supplies/paper products.
•  Report  any  broken  or  missing  amenities  or  equipment
(Toilets, faucets, showers, hair dryers, gym equipment etc.)
to the Club Manager.
• Follow “Lost and Found Policy” and turn in lost member
property  to  the  Club  Manager/Assistant  Club  Manager
immediately



We want you to join our team if:
• Are at least 18 years or older
• You have an upbeat and positive attitude!
• Are punctual and are reliable.
• Have good communication skills.
• Can flex more than just your muscle. Must be open to a curve
ball  every  once  in  a  while,  and  must  be  flexible  in
responsibilities.
• You are willing and able to work extra hours as required
• Can interact in a positive and professional way with members
and co-workers. Enjoy exceeding the member’s expectations and
only use appropriate behavior and language of course when
dealing with any issues at the club.

Want more reasons?
• Consistent work schedule
• On the job training and skill development
• Performance based pay increases
• Medical insurance, if hourly requirements are met
• Free Black Card Membership!
• Company sponsored social events

Physical Demands:
•  Continual  standing  and  walking  during  shift,  so  wear
comfortable shoes.
• Continual talking in person or on the phone during shift.
• Must be able to lift up to 50 lbs.
• Will occasionally encounter toxic chemicals during shift
like disinfectant products.

Interested in applying? See full details and how to apply here

Spa Receptionist – La’i Spa (Dartmouth)

Overview
Part-time

Job Description

https://www.indeed.com/viewjob?jk=5f5af8b1bc85807b&l=New+Bedford%2C+MA&tk=1diieb3o45v0v803&from=web&vjs=3


La’i Spa is the fastest growing medical asthetics spa on the
South Coast. Our clients come to us for our non-invasive walk-
in  walk-out  services  such  as  botox,  lip  fillers,  laser
genisis, laser hair removal, and massage. They come back over
and  over  again  because  of  our  incredible  service  and  the
amazing results that they get. Because of this we are growing
and looking to add the right team member who will grow along
with the spa.

We are looking for someone personable and creative, who has
experience with social media. This should be an individual who
has a passion for providing clients excellent experiences that
can also work independently. Enthusiasm, reliability, ability
to  work  in  a  team,  and  passion  are  on  par  if  not  more
important than experience (but we’re looking for both!).

Questions we are considering:
• What kind of customer facing experience do you have?
• What are you passionate about?
• What kind of social media experience do you have?
• Are you consistent? How can you show rather than tell that?
• How well do you work as part of team?
• How well do you work independently?
•  Do  you  have  experience  working  in  a  spa  or  aesthetics
environment?
• Does the idea of growing with a company excite or scare you?
Why?
•  We  are  looking  to  fill  this  position  quickly.  If  your
application is selected our Director of Operations will reach
out to you to do an initial phone screen (expect a phone call
from a 508 number). If you pass you will be invited for an in
person interview shortly there after.

Experience:
• Customer Facing: 1 year (Required)

Education:
• High school or equivalent (Required)



Language:
• English (Required)

Additional Compensation:
• Bonuses
• Store Discounts
• Tips

Administrative Duties:
• Scheduling
• Sorting and sending mail
• Answering and routing phone calls
• Managing social media
• Greeting visitors

This Job Is Ideal for Someone Who Is:
• People-oriented — enjoys interacting with people and working
on group projects
•  Autonomous/Independent  —  enjoys  working  with  little
direction

This Company Describes Its Culture as:
• People-oriented — supportive and fairness-focused
• Team-oriented — cooperative and collaborative
• Detail-oriented — quality and precision-focused

Interested in applying? See full details and how to apply here

Cashier/Front of Store Attendant – Target (Dartmouth)

As part of our collaborative and guest-obsessed team, you help
us create an experience that makes guests say “I love Target!”
When you work at Target, you’re helping every family discover
the joy in everyday life. You’re working alongside a dedicated
team that brings their passion and pride to all that they do.

ALL ABOUT SERVICE & ENGAGEMENT
Advocates of guest experience who welcome, thank, and exceed
guest service expectations by focusing on guest interaction

https://www.indeed.com/viewjob?cmp=La%27i-Spa&t=Spa+Receptionist&jk=6c9927f0ef17c1dc&vjs=3


and recovery. Advocates of both physical and digital services
and solutions who are knowledgeable about capabilities and
features  that  drive  adoption,  usage  and  ultimately  guest
loyalty. Empowered to make shopping effortless and seamless
for guests at the checklanes, guest services, gift registry,
pick-up and drive up.

At Target, we believe in our team members having meaningful
experiences that help them build and develop skills for a
career.

The role of a Guest Advocate can provide you with the:
• Ability to communicate and interact with guests to build an
inclusive guest experience
• Ability to blend problem-solving and decision making to
positively  impact  the  guest  experience  and  resolve  guest
concerns
•  Ability  to  adapt  to  different  guest  interactions  and
situations
• Experience promoting and selling various benefits, offerings
and services

As a Guest Advocate, no two days are ever the same, but a
typical  day  will  most  likely  include  the  following
responsibilities:
• Create a welcoming experience by authentically greeting,
every guest every time.
• Make a connection with guests by engaging in friendly and
genuine conversation throughout each transaction; asking open
ended  questions  about  the  guest’s  shopping  experience  and
using those questions to assess, understand, and determine how
to tailor your approach.
• Welcome guests into self-checkout and provide assistance as
needed.
• Scan and bag all guest items efficiently, neatly, and in
compliance  with  food  safety  standards  and  company  best
practices.
•  Work  efficiently  to  minimize  guest  wait  time  while



maintaining  guest  service  and  accuracy.
• Make the guest aware of current and upcoming brand launches,
store activities, and events.
• Speak to the benefits of the REDcard with every guest and
assist them through the application process.
• Understand and show guests how to use Wallet and the other
features and offerings within the Target App.
• Be familiar with all fulfillment services, and know how to
direct the guest to enroll, activate, and use them.
•  Attempt  every  return  and  follow  register  prompts,  be
empowered  to  make  it  right  for  the  guest  while  following
Targets policies and procedures.
• Make it right for the guest by de-escalating any negative
situations and recover the guest shopping experience while
following Target’s policies and procedures.
• Deliver easy and seamless service to all Order Pick Up,
Drive Up, Registry, and Photo guests.
•  Maintain  a  clean,  clutter  free  work  area  (including
gathering  abandoned  items,  baskets,  and  hangers)
• Stock supplies during store open hours while being available
for the guest.
• Say thank you after every guest interaction and be sure
every guest leaves satisfied with their shopping experience.
•  Demonstrate  a  culture  of  ethical  conduct,  safety,  and
compliance.
• All other duties based on business needs.

WHAT WE ARE LOOKING FOR:
•  Working  in  a  fun  and  energetic  environment  makes  you
excited…. We work efficiently and as a team to deliver for our
guests
• Providing service to our guests that makes them say I LOVE
TARGET! excites you…. That’s why we love working at Target
• You enjoy interacting with people all day and making things
easy for others…. Interacting with guests, solving concerns
and making the guests day better is core of what we do
• You aren’t looking for Monday thru Friday job where you are



at a computer all day… We are busy all day (especially on the
weekends), making it easy for the guest to feel welcomed,
inspired and rewarded
• The good news is that we have some amazing training that
will help teach you everything you need to know to be a Guest
Advocate.

But there are a few skills you should have from the get-go:
• Communicating effectively, including using positive language
and attentive to guests needs
• Welcoming and helpful attitude toward guests and other team
members
• Attention to detail while multi-tasking
• Willing to educate guests and sell products and services
• Learn and adapt to evolving technology needs
• Work both independently and with a team

We are an awesome place to work and care about our teams, so
we want to make sure we are clear on a few more basics that we
expect:
•  Accurately  handle  cash  register  operations  and  cash
transactions
• Scan, handle and move merchandise efficiently and safely,
including frequently lifting or moving merchandise up to 15
pounds and occasionally lifting or moving merchandise up to 40
pounds
• Flexible work schedule (e.g., nights, weekends and holidays)
and regular attendance necessary

Roles Include:
• Guest Advocate (Cashier)
• Front of Store Attendant (Cart Attendant)

Americans with Disabilities Act (ADA)
Target  will  provide  reasonable  accommodations  (such  as  a
qualified  sign  language  interpreter  or  other  personal
assistance) with the application process upon your request as
required  to  comply  with  applicable  laws.  If  you  have  a



disability and require assistance in this application process,
please visit your nearest Target store or Distribution Center
or  reach  out  to  Guest  Services  at  1-800-440-0680  for
additional  information.

Interested in applying? See full details and how to apply here

Front Desk Clerk – Airport Mini Storage, Inc (New Bedford)
$12 an hour – Part-time

Looking for a part-time front desk clerk who will run the day
to day operations of a self storage facility. Job requires
providing  information  about  storage  rates,  leasing  storage
units as well as collecting daily rent. Must be confident on
the phone, good computer and math skills. Job requires some
light lifting and must be able to walk the site daily check
hallways and sweep out units when needed.

Experience:
• Computer Skills: 5 years (Required)
• Front desk: 1 year (Required)
• Math: 1 year (Required)

Language:
• Spanish (Preferred)
• Communication method(s) used:

Phone
• This Job Is Ideal for Someone Who Is:
• Dependable — more reliable than spontaneous
• People-oriented — enjoys interacting with people and working
on group projects

This Company Describes Its Culture as:
• Detail-oriented — quality and precision-focused

This Job Is:
• Open to applicants who do not have a high school diploma/GED
• A good fit for applicants with gaps in their resume, or who

https://www.indeed.com/viewjob?jk=42e0b3265a09bae2&tk=1di09hk60hnkv803&from=serp&vjs=3


have been out of the workforce for the past 6 months or more

Interested in applying? See full details and how to apply here

Dog Walker/Pet Sitter – Harmonious Hounds (New Bedford)

Harmonious Hounds is hiring! We are an established and well-
loved dog training, pet sitting, and dog walking company, and
are seeking exceptional caregivers to add to our great staff.

Days & Hours:
• As-needed, M-F early mornings and late nights (7-9 a.m. &
7-9 p.m.)
• As-Needed Saturdays and Sundays (anytime from 7 a.m.-9 p.m.)

There is also potential for this hire to serve as back-up
relief for daily dog walkers, if the applicant’s schedule
allows for daytime availability.

Visits are for drop-in care at each client’s home and range
anywhere from 10 to 45 minutes of service, booked 2-4 times
per day. Occasional overnights will also be available for
staff that successfully complete their probationary period.

Competitive compensation per visit. Service Area includes: New
Bedford, Westport, Dartmouth, Mattapoisett, Rochester, Marion,
Fairhaven, Acushnet, Berkley

Please note: This is a very part-time job to start (1-10
visits per week). More visits available as business increases.

Requirements:
• You are 21+
• You live in or near our service area (10 mile radius of New
Bedford)
• You have a reliable car, a valid drivers license, and a
clean driving record.
• You have a smart phone with internet access, GPS, email, and
text & check messages daily.

https://www.indeed.com/viewjob?cmp=Airport-Mini-Storage,-Inc.&t=Front+Desk+Clerk&jk=a73b51d44af05936&vjs=3


•  You  are  comfortable  driving  and  working  in  inclement
weather.
• You can lift and carry fifty (50) pounds
• You LOVE animals.
• You feel comfortable walking both BIG and small dogs, as
well  as  working  with  a  variety  of  species  (cats,  horses,
chickens, pocket pets).
• You can work with us for at least the next six months. The
pets  and  their  owners  will  want  to  develop  a  long-term
relationship with you.
• You are available for the days/hours listed above.
• You are comfortable with a widely fluctuating schedule that
can include only 1-2 visits per shift and varies from week to
week
• You can easily pass a criminal/background check.

Our optimal candidates will be looking for a very part-time
job – past hires include college students or those looking for
hands-on animal care experience. Preference will be given to
those with animal experience, but we are willing to train. We
are  looking  to  hire  an  employee,  NOT  an  independent
contractor.  Competitors  need  not  apply.  Please  no,  calls
regarding  the  position  –  initial  inquiries  will  only  be
accepted via email.

In your cover letter, please include the days/hours you are
available and your location.

Experience:
• Relevant: 1 year (Preferred)

Interested in applying? See full details a• nd how to apply
here

After School Program Monitor & After School Program Supervisor
postions – City of New Bedforrd

https://www.indeed.com/viewjob?cmp=Harmonious-Hounds,-LLC&t=Night+Weekend+Dog+Walker+Pet+Sitter&jk=e3e39977f57fdaa4&vjs=3


CITY OF NEW BEDFORD AFTER SCHOOL PROGRAM MONITOR
PAY: $12 – $14.50/hr

Assists  the  Department  of  Parks,  Recreation  &  Beaches  in
maintaining  and  supervising  various  programs  for  children.
Serves as a mentor and academic support supervisor for a group
of  children.  Provides  daily  academic  support  to  group  of
children.  Supervises  daily  activities  such  as  physical
fitness, arts and crafts, and more. Responsible for providing
a safe place for kids to learn and have fun. Must have a
Criminal Offender Record Information (CORI) check, mandatory
by MGL Chapter 6 Sec. 172C.

For  application/complete  job  description,  please  visit
www.newbedford-ma.gov. Applications will be accepted until a
suitable  candidate  is  found.  New  Bedford  has  a  residency
requirement. EEO

______________________________________________________________
_____

CITY OF NEW BEDFORD AFTER SCHOOL PROGRAM SUPERVISOR
PAY: $15.00hr – $16.00hr

Ensures a safe, productive and caring environment for children
and staff. Develops programming for children in the program
with the PRB staff. Serves as a mentor and academic support
supervisor for a group of children. Provides daily academic
support to group of children. Supervises daily activities such
as physical fitness, arts and crafts, and more. Responsible
for providing a safe place for kids to learn and have fun.
Maintains records as required such as attendance and snack
counts.  Must  have  a  Criminal  Offender  Record  Information
(CORI) check, mandatory by MGL Chapter 6 Sec. 172C.

For  application/complete  job  description,  please  visit
www.newbedford-ma.gov. Applications will be accepted until a
suitable  candidate  is  found.  New  Bedford  has  a  residency



requirement. EEO

Data Entry Clerk – City of New Bedford
PAY: $15.46hr – $20.92hr

Works  as  a  liaison  for  the  Task  Force  with  other  City
departments, State agencies and constituents. Handles a large
volume  of  phone  calls,  emails  and  written  correspondence.
Identifies specific issues in complaints, coordinates response
efforts  with  the  proper  departments  and  keeps  interested
persons informed of actions taken.

Works on compliance issues with Task Force inspectors. Keeps
track of properties that inspectors have issued orders of
corrections on, compiles before and after photographs on these
properties,  and  assists  with  the  issuance  of  violation
tickets. Visits properties several times a week. Retrieves
docket sheet from New Bedford Housing Court on a weekly basis
and assists in preparing for and appearing at court hearings.
Assists in 40U ticket hearings at New Bedford City Hall up to
three  evenings  a  month.  Preps  for  and  assists  at  ticket
hearings.

High school graduate or GED equivalent. Possession of a valid
Massachusetts  driver’s  license  and  good  driving  record.
Operates a motor vehicle on a regular basis. Mandatory CORI
(Criminal Offender Record Investigation) background check per
City Council Ordinance effective May 14, 2013.

For  application/complete  job  description,  please  visit
www.newbedford-ma.gov. Applications will be accepted until a
suitable  candidate  is  found.  New  Bedford  has  a  residency
requirement. EEO

Compliance Officer (Community Relations Specialist) – City of
New Bedford

PAY: $51,693 – $64,622



Develops and implements a comprehensive communications plan
that includes short- and long-term strategies for building
community awareness about and support for the Department.

Informs the PIO, Office of the Chief of Police and Municipal
leaders in relevant and important media inquiries, and keeps
all parties updated on upcoming and ongoing news stories.
Identifies and pitches news story to the PIO ideas through a
range  of  proactive  media  strategies.  Assists  the  PIO  in
leading  communication  during  crisis  situations  and
unanticipated  incidents,  including  timely  dissemination  of
information to the media, families, staff and the community.

Coordinates  writing,  editing,  design,  production  and
distribution of clear, concise, “community-friendly” print and
digital  materials  (e.g.,  letters,  brochures,  social  media
outlets, articles, videos, fact sheets, fliers) to communicate
the  Department’s  goals  and  priorities  to  various  partner
organizations, community leaders and residents.

Collaborates with technology staff to write and update content
on the district’s external website, social media tools and
other on-line resources to ensure accuracy and consistency of
information.
Bachelor’s degree in, or knowledge equivalent to, Journalism,
Communications,  Marketing,  or  related  field.  Successful
candidate should have three years’ experience in the public
relations/communications/marketing field at varied levels and
with increasing responsibility; or three years’ experience in
print  and/or  electronic  journalism.  Or  any  equivalent
combination  of  education  and  related  experience.

For more information, please visit:

Employment Opportunities

Applications will be accepted until a suitable candidate is

https://www.newbedford-ma.gov/personnel/employment/employment-opportunities/


found. EEO

New Bedford has a residency requirement.

Garage Attendant – City of New Bedford

PAY: $13.99hr – $18.51hr

Maintains and performs minor repairs of all City vehicles.
Road calls for flat tires, dead batteries and lockouts. Pumps
gas and diesel fuel into cars, trucks and other municipal
vehicles; records fuel and other parts and supplies used,
picks up parts and supplies; performs minor repairs, changes
light  bulbs,  basic  fluid  checks,  etc.;  cleans  and  washes
vehicles, maintains cleanliness of work area.

Must  have  valid  Massachusetts  driver’s  license  and  good
driving record. Operates a motor vehicle on a regular basis.
Mandatory  CORI  (Criminal  Offender  Record  Investigation)
background check per City Council Ordinance effective May 14,
2013.

For  application/complete  job  description,  please  visit
www.newbedford-ma.gov  or  contact  the  Personnel  Dept.,  133
William  St.,  Room  212,  508-979-1444.  Applications  will  be
accepted until a suitable candidate is found. New Bedford has
a residency requirement. EEO

Interested in applying? See full details and how to apply
here.

______________________________________________________________
_
Have  a  job  to  add  to  the  Hot  Jobs  List?  Contact
leo@newbedfordguide.com.

https://www.newbedfordguide.com/help-wanted-new-bedford-garage-specialist-position/2018/03/02


Massachusetts  State  Police
Community Action Team arrests
man for Fentanyl trafficking
in New Bedford
A traffic stop in New Bedford yesterday led to the arrest of a
man for trafficking in fentanyl, among other charges.

At about 5:20 p.m., troopers assigned to the Troop D Community
Action Team stopped a 2019 Nissan Altima for suspected illegal
window  tint.  During  their  contact  with  the  operator,  the
troopers  observed  a  knife  in  plain  view  and  subsequently
determined that its size was in violation of a city ordinance.

The operator, ALEX BARBOZA, 29, of New Bedford, was placed
under arrest for the city ordinance violation. A subsequent
inventory of his vehicle prior to towing led to the discovery
and seizure of approximately 10 grams of a substance believed
to  be  fentanyl,  approximately  one  pound  of  a  substance
believed to be marijuana, 100 cartridges of CBD oil, and two
small bottles of a substance believed to be anabolic steroids.
Troopers also located and seized more than $26,000.00, which
was located in the vehicle and on BARBOZA.

BARBOZA  was  booked  at  the  State  Police  Barracks  in  North
Dartmouth on the following charges:

• Municipal by-law or ordinance violation (knife)
• Trafficking in fentanyl
• Possession of a Class A substance with intent to distribute
• Possession of a Class C drug
• Possession with intent to distribute a Class D drug (2

https://www.newbedfordguide.com/troopers-fentanyl-trafficking-new-bedford/2019/08/24
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counts)

BARBOZA was additionally cited for a window tint violation. He
was transported to the Ash Street Jail in New Bedford pending
his arraignment in New Bedford District Court on Monday.

New Bedford man charged with
OUI  after  hitting  Brooklawn
Park wall
29-year old Marcos Araujo of New Bedford is being charged with
OUI-liquor after hitting Brooklawn Park wall just before 1 am
on Thursday.

According to New Bedford police, the responded to a call of an
accident involving a single car hitting the wall at Brooklawn
Park on Acushnet Ave. in New Bedford’s north end. Officers
determined the driver was operating his vehicle while under
the influence of alcohol. No other vehicles were damaged and
the driver was uninjured.

58-year old woman drowns at
Parkwood  in  Wareham  on

https://www.newbedfordguide.com/new-bedford-man-charged-with-oui-after-hitting-brooklawn-park-wall/2019/08/23
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Thursday
On Thursday, August 22, at about 1:15 p.m. multiple Wareham
emergency agencies responded to Parkwood in Wareham for the
report of an unresponsive person on the beach. Civilians were
performing  CPR  on  a  woman  near  the  shoreline  when  first
responders arrived. She was pulled further onto the beach
where EMS personnel took over patient care. The victim was
transported to Tobey Hospital and pronounced deceased a short
time later.

A witness at the scene reported that the victim, a 58-year-old
Randolph woman, appeared to be under the influence of alcohol
before entering the water. After a while, she was observed
motionless in the water and was brought to shore by citizens
in the area. The incident remains under investigation however
it appears nothing suspicious at this time.

Public  Health  Officials
Announce Third Human Case of
EEE in Massachusetts
The  Massachusetts  Department  of  Public  Health  (DPH)  today
announced that laboratory testing has confirmed a case of
Eastern Equine Encephalitis (EEE) virus infection, in a male
over the age of 60 who was exposed to the virus in northern
Franklin  County.  This  is  the  third  human  case  of  EEE  in
Massachusetts this year. The risk level in two communities in
Franklin County has been raised to critical as a result. In
addition, one horse from Mendon and one horse from Uxbridge
have also tested positive for the EEE virus, raising the risk
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level to critical in two additional communities in Worcester
County.

The  four  communities  now  at  critical  risk  are  Heath  and
Colrain  in  Franklin  County,  and  Mendon  and  Uxbridge  in
Worcester County.

Earlier this week, DPH and the Department of Agricultural
Resources (MDAR) announced aerial spraying in specific areas
of Worcester and Middlesex Counties scheduled to begin Sunday
August  25,  weather  permitting,  continuing  for  several
evenings.  As  a  result  of  the  elevated  risk  in  several
communities, the spray zone is being expanded. The additional
communities either partially or fully in the spray zone are
Blackstone,  Douglas,  Dudley,  Holliston,  Hopedale,  Mendon,
Millville, Oxford, Uxbridge, and Webster.

Additionally, MDAR is currently conducting a second round of
aerial spraying in areas of Southeastern Massachusetts which
began on Wednesday, August 21 and is expected to continue
through the weekend.

Residents  are  encouraged  to  visit  the  DPH  website  at
www.mass.gov/guides/aerial-mosquito-control-summer-2019  for
the latest updates on spraying in their communities.

“We are seeing the most intense level of EEE activity that we
have in several years. The largest area is in Bristol and
Plymouth Counties with a second focus of activity in parts of
Worcester  and  Middlesex  Counties,”  said  Public  Health
Commissioner Monica Bharel, MD, MPH. “We are urging people
across  the  state  to  remember  that  the  peak  time  for
transmission  of  mosquito-borne  illness  extends  through
September here in Massachusetts.”

In total across Massachusetts, there are 23 communities now at
critical risk, 22 at high risk, and 52 at moderate risk for
the EEE virus.



DPH is working with several state agencies including MDAR,
local boards of health, local Mosquito Control Projects, and
other mosquito control experts on mosquito surveillance and
appropriate public health response activities.

All residents throughout the Commonwealth should continue to
use mosquito repellent and those in high and critical risk
communities should consider staying indoors during the dusk to
dawn hours to reduce exposure to mosquitoes.

EEE is a rare but serious and potentially fatal disease that
can affect people of all ages. EEE occurs sporadically in
Massachusetts with the most recent outbreak years occurring
from 2004-2006 and 2010-2012. There were 22 human cases of EEE
infection during those two outbreak periods with 14 cases
occurring among residents of Bristol and Plymouth Counties.

EEE virus has been found in 330 mosquito samples this year,
many of them from species of mosquitoes capable of spreading
the virus to people.

People have an important role to play in protecting themselves
and their loved ones from illnesses caused by mosquitoes:

Avoid Mosquito Bites

Apply Insect Repellent when Outdoors. Use a repellent with an
EPA-registered  ingredient  (DEET  (N,  N-diethyl-m-toluamide),
permethrin, picaridin (KBR 3023), oil of lemon eucalyptus [p-
methane  3,  8-diol  (PMD)]  or  IR3535)  according  to  the
instructions on the product label. DEET products should not be
used on infants under two months of age and should be used in
concentrations of 30% or less on older children. Oil of lemon
eucalyptus should not be used on children under three years of
age.

Be Aware of Peak Mosquito Hours. The hours from dusk to dawn
are  peak  biting  times  for  many  mosquitoes.  Consider
rescheduling outdoor activities that occur during evening or



early morning in areas of high risk.

Clothing Can Help Reduce Mosquito Bites. Wearing long-sleeves,
long pants and socks when outdoors will help keep mosquitoes
away from your skin.

Mosquito-Proof Your Home

Drain Standing Water. Mosquitoes lay their eggs in standing
water.  Limit  the  number  of  places  around  your  home  for
mosquitoes to breed by draining or discarding items that hold
water. Check rain gutters and drains. Empty unused flowerpots
and wading pools and change the water in birdbaths frequently.

Install or Repair Screens. Keep mosquitoes outside by having
tightly-fitting screens on all of your windows and doors.

Protect Your Animals

Animal owners should reduce potential mosquito breeding sites
on  their  property  by  eliminating  standing  water  from
containers  such  as  buckets,  tires,  and  wading  pools  –
especially after heavy rains. Water troughs should be flushed
out at least once a week during the summer months to reduce
mosquitoes near paddock areas. Horse owners should keep horses
in indoor stalls at night to reduce their risk of exposure to
mosquitoes. Owners should also speak with their veterinarian
about mosquito repellents approved for use in animals and
vaccinations to prevent WNV and EEE. If an animal is suspected
of having WNV or EEE, owners are required to report to DAR,
Division of Animal Health by calling 617-626-1795 and to the
Department of Public Health (DPH) by calling 617-983-6800.

For  the  most  up-to-date  information  available  on  spraying
locations, visit the Massachusetts Department of Agricultural
Resources Aerial Spraying Map: https://massnrc.org/spray-map/

For  other  updates,  Q&As,  and  downloadable  fact  sheets  in
multiple  languages  visit  the  DPH  webpage



www.mass.gov/guides/aerial-mosquito-control-summer-2019

Information including all West Nile virus and EEE positive
results can be found on the Arbovirus Surveillance Information
web  page  or  by  calling  the  DPH  Epidemiology  Program  at
617-983-6800.

Efforts  to  combat  mosquito
threats  continue  in  New
Bedford
Aerial spraying for mosquitoes that began on Wednesday, August
is expected overnight in New Bedford tonight, Friday, August
23 into the early morning of Saturday, August 24.

Presence of EEE in Buttonwood Park Area

Deceased wildlife are indicators of possible EEE or West Nile
Virus in an area. On Friday, August 23, a deceased bird found
in the Buttonwood Park area of New Bedford was tested and
found  positive  for  EEE.  New  Bedford  and  surrounding
municipalities have had multiple positive tests of bird-biting
and  mammal-biting  mosquitoes  with  EEE,  leading  to  the
classification  of  the  risk  in  Greater  New  Bedford  as
‘critical’  for  EEE.

State Guidance for Residents in Critical Risk Areas

According to the state’s Department of Public Health (DPH), it
remains  critically  important  for  people  in  communities  at
critical,  high  and  moderate  risk  for  Eastern  Equine
Encephalitis (EEE) to continue to take personal precautions
against mosquito bites. These steps include using EPA-approved

https://www.newbedfordguide.com/efforts-to-combat-mosquito-threats-continue-in-new-bedford/2019/08/23
https://www.newbedfordguide.com/efforts-to-combat-mosquito-threats-continue-in-new-bedford/2019/08/23
https://www.newbedfordguide.com/efforts-to-combat-mosquito-threats-continue-in-new-bedford/2019/08/23


bug spray, wearing long sleeves and pants outdoors to reduce
exposed skin, and cancelling outdoor activities in the hours
from dusk to dawn when mosquitoes are most active.

Dusk Closures Continue

The City of New Bedford recently began closing parks and other
open public spaces at dusk in response to the risk of Eastern
Equine Encephalitis (EEE. Closures will continue until Friday,
September  13;  park  lights  will  be  turned  off  at  dusk
(approximately  7:30  p.m.).  The  park  closures  will  be
reevaluated  and  the  City  will  announce  its  plans  from
September 13 onward. Athletic leagues and other organizations
utilizing the park should not continue their activities beyond
dusk, due to the increased risk of EEE.

Ground Sprayings Continue

Ground  spraying  for  mosquitoes  will  continue  through  the
summer in the early mornings of Fridays and Tuesdays. The
state is also conducting aerial sprayings. Friday rounds of
spraying  will  target  areas  including  Buttonwood  Park,
Brooklawn Park, Fort Taber, Hazelwood Park, Riverside Park,
Clasky Common Park, Ashley Park, the Poor Farm area, Custom
House Square and the downtown area. Tuesday rounds of spraying
will target the far North End of the city, including the areas
surrounding  the  New  Bedford  Business  Park,  New  Bedford
Regional Airport, Sassaquin Pond, and Acushnet Avenue north of
Phillips Avenue. Ground spraying occurs place between 2:00 am
and sunrise on Friday and Tuesday morning, weather permitting.
Residents in the vicinity of the targeted areas may wish to
close their windows this evening prior to the spraying.
Precautionary Measures

The same precautionary measures are advised for EEE, West Nile
Virus, and the Zika virus. These include the following:

Avoid Mosquito Bites



Ø Be Aware of Peak Mosquito Hours – While mosquitoes are out
at all hours of the day, their peak biting times are from dusk
to dawn. Consider rescheduling outdoor activities that occur
during evening or early morning. Otherwise, take extra care to
use repellent and protective clothing, especially if you work
or spend a lot of time outdoors.

Ø Clothing Can Help Reduce Mosquito Bites. Although it may be
difficult to do when it’s hot, wearing long-sleeves, long
pants and socks when outdoors will help keep mosquitoes away
from your skin.

Ø Apply Insect Repellent when you go outdoors. Use a repellent
with  DEET  (N,  N-diethyl-m-toluamide),  permethrin,  picaridin
(KBR 3023), IR3535 or oil of lemon eucalyptus [p-methane 3, 8-
diol  (PMD)]  according  to  the  instructions  on  the  product
label. DEET products should not be used on infants under two
months of age and should be used in concentrations of 30% or
less on older children. Oil of lemon eucalyptus should not be
used on children under three years of age. Permethrin products
are intended for use on items such as clothing, shoes, bed
nets and camping gear and should not be applied to skin.

Mosquito-Proof Your Home

Ø Drain Standing Water – Mosquitoes lay their eggs in standing
water.  Limit  the  number  of  places  around  your  home  for
mosquitoes to breed by either draining or getting rid of items
that hold water. Check rain gutters and drains. Empty any
unused  flowerpots  and  wading  pools,  and  change  water  in
birdbaths frequently.

Ø Install or Repair Screens – Some mosquitoes like to come
indoors. Keep them outside by having tightly-fitting screens
on all of your windows and doors.


