Male overdoses, female friend
assaults EMS, bites Dartmouth
police officers

On Saturday, September 1, at approximately 3:57 p.m., members
of the Dartmouth Police Department were dispatched to the Moby
Dick Motel, located at #671 State Road, to assist EMS
personnel with the suspected overdoses of a male and female
patron.

While on location, the female became combative and
subsequently assaulted several members of the EMS staff. While
attempting to restrain her after she assaulted EMS personnel,
the female also bit two (2) police officers.

Subsequent to successfully restraining her, the female was
transported to St. Luke’s Hospital to be treated and
evaluated.

As a result of the incident, Dartmouth Police arrested Crystal
ANDRADE, 35, homeless, and charged her with four (4) counts of
assault and battery on ambulance personnel, and two (2) counts
of assault and battery on a police officer.

No emergency personnel were seriously injured as a result of
the incident, and the previously mentioned male who was
accompanying ANDRADE was revived with Naloxone (Narcan).

Second Goeldi’s monkey birth
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at Buttonwood Park Zoo 1in
2018

The Goeldi’s monkey family at Buttonwood Park Zoo has grown
again. Ava, age 6, gave birth to her fifth offspring on August
9. This marks the second birth this year for mom, Ava; Lenny,
now 6 months was born on February 23. Ava and dad, Nick, age
14, arrived at the Zoo in the summer of 2017 from the
Brookfield Zoo in Illinois accompanied by their three
offspring: Santana (male), now 3, Bowie (male) 2 % and Rain
(female) 2 years old. The Goeldi’s monkey is a small, South
American New World primate; they are found in the upper Amazon
basin region of Bolivia, Brazil, Peru, and Colombia.

The Goeldi’s family were the first inhabitants of the newly
opened outdoor habitat of Rainforests, Rivers & Reefs. The
various species who call Rainforests, Rivers & Reefs home will
rotate through the new outdoor habitat.

According to animal care staff, the gender of the new baby is
still undetermined. It is common for baby Goeldi’s to be cared
for by the entire family, according to Zookeeper Jessica
Martinho, “the baby has been on Ava this whole time but should
start transferring to dad, on and off, within the next few
days.” Martinho went on to say that the siblings will begin to
help out in the coming weeks.

The gestation period for female Goeldi’s monkey lasts for
approximately 150 days with the mother carrying a single baby
per pregnancy.

Zoo Director, Keith Lovett shared that once the gender of the
newest member of the Goeldi’s family is determined they will
invite the community to help name the newest addition to the
Zoo's family.

The Buttonwood Park Zoo is part of the Association of Zoos and
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Aquariums (AZA) Species Survival Plan (SSP) for this
vulnerable South American monkey. The goal of the SSP is to
cooperatively manage the species populations within AZA-
accredited zoos to ensure the sustainability of a healthy and
genetically diverse population.

A guide to removing
Massachusetts judges from the
bench

No time 1in recent memory has there been more public
condemnation of decisions by local and state judges. From limp
sentences and low bails to repeated slappings on the wrist for
multiple offenders, the public has made known how disgusted
and fed up they are about these decisions.

The setting of a low bail often allows offenders to get out on
the street where they are a threat to society and immediately
continue their criminal activities. Often, they are arrested
in the next day or coming days!

A search on New Bedford Guide’s website using the keyword
“Judge” shows scores of articles over the years where judges
ignored a District Attorney’s suggestion of bail amount — in
some cases ten times lower or eliminated the bail altogether.

Skip to the bottom of this article if you want to see some of
the “lowlights” of this search which range from a man with 87
arrests, another who robbed an 1ll-year old girl at knifepoint,
and a man who was giving no bail only to be arrested again
within 24 hours. We even produced a satire piece on
RottonScallop.com about how bad the judges are in Bristol
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County.

By slapping offenders on the wrist for crimes, there is very
little deterrent for criminals to cease their criminal
endeavors so they are arrested over and over again. Limp
sentences for drug dealers that allow them to continue their
“business” dealings means more drugs coming into the city and
similar sentences for violent offenders means they assault or
hurt people again. Either way, the threat to society 1is
allowed to perpetuate.

It is this laissez-faire, nonchalant attitude towards bail and
sentencing that places the community in harm’s way and people
are fed up and want to know what can be done. With this has
come the discussion about the process to remove judges who
consistently slap offenders on the wrist. People want to know
whether judges are just too powerful to be removed. Can they
be voted out, recalled, or impeached?

The selection, appointment and confirmation processes
Selection of state, appeals and superior judges in the state
of Massachusetts are appointed by the governor’s office with
help from a nominating commission and then approved and
confirmed by the governor’s council. Only the appeals and
superior judges need recommendations from a nominating
commission.
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- —— -
The best part (for the judges themselves) about the
appointment is that Massachusetts is one of only a few states
where they serve lifetime appointments. In this case, this
means job security until they are required to retire by age
70.

This is unlike many other occupations where you have to be
concerned about being “laid off” or fired for, let’s say, not
doing your job efficiently or properly. Now, this wouldn’t
typically be a problem since the incredibly rigorous and
thorough process that goes behind the selection, appointment
and confirmation of judges, should in theory, mean only the
most objective people get through.

The truth and reality is otherwise and many judges don’t make
decisions that are objective, but ironically, allow their
personal beliefs and agenda color or some would say, poison,
their objectivity. So, when judges make decisions that the
community feels are very poor ones and continually makes these
poor decisions — ones that place the community it risk — what
course do they have to remove them?

While the process differs from state to state, here 1in
Massachusetts they can be removed in one of three ways:



judicial review, recall, and impeachment.

Removal of a Judge by Judicial Review

Anyone in the Commonwealth can file a complaint about a
particular judge with the Massachusetts Commission on Judicial
Conduct or CJC. They are responsible for investigating
complaints and then deciding what action should be taken with
a judge that citizens feel 1is not performing his proper
duties. Actions may be as tame as a warning or a cease and
desist order, or something more serious like suspending them,
forcing them to take retirement or simply removing them from
office.

However, with this method, after a formal hearing, they are
rarely forced into retirement or removed and what usually
happens is that judges get sanctioned or a warning. Even
rarer, a governor who has the consent of the governor’s
council and the joint address of both houses of the general
court can force the judge to retire, but this is pretty much
only done because someone is really old or has a mental or
physical disability.

Ironically, there’s that slap on the wrist thing again.

Removal of a Judge by Recall

The second way a judge can be removed is through recall. The
process begins when enough voters get fed up and apply for a
petition with the attorney general. You need ten voters to
apply for the petition and you have to prove that you are
indeed a voter. Once approved, you can then gather the
necessary signatures to start the recall process.

Massachusetts seems to frown upon the idea as any attempt at
recalling a judge is seen as a threat to their ability to make
objective decisions. The idea being that if they have a recall
hanging over their heads, they will be too concerned or even
intimidated to make a decision that could be seen as unpopular
and cost them their job.
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Some would see that as being held accountable for their bad
decisions. You can see a full list of known recalls, whether
they were approved or rejected, here.

Removal of a Judge by Impeachment

Finally, a judge can be impeached by a majority vote of the
lower House of Representatives and a two-thirds vote of the
upper House of Representatives and are convicted by the Senate
after a trial. Impeachment is quite a rare occurrence and to
reach the point that this happens a judge has to really do
something heinous, like something unethical or commit criminal
misconduct like fraud or perjury.

IMPEACHMENT

Not only does this rarely happen, it’s even rarer for it to
result in a judge’s removal — it has only happened twice in
the past 25 years. Yes, it is a two-part process and even 1if
impeached, they then have to be convicted. This is similar to
what happened to former presidents Bill Clinton and Andrew
Johnson.

Conclusion


https://ballotpedia.org/Recall_campaigns_in_Massachusetts

It is not only difficult to remove a judge from office, it
rarely happens. Is this a good thing or a bad thing? Well,
that depends on who you ask. Many think that it should be a
difficult process since we want judges who will not make
judicial decisions based on the fear of being fired for
following the rules laid down by the state government.

Judges have to often make a decision that is a proper one
based on law, but an unpopular one by the community or
society. Mob mentality should never rule, as often they are
based more on emotions like fear, outrage or anger. Cooler
heads are needed and that is the entire purpose of having
judges in the first place. The “mob” may initially be irked by
a judge’s decision, but as time passes and their emotions
settle, they may see the reasoning behind a judge’s decision
and realize it was indeed the right one.

Judge’s are certainly not infallible and can make a bad
decision when it comes to setting a bail amount or light
sentence. Does that mean they should be removed? There are
certainly a few judges who seem to crop up time and again and
make it a habit to be very gentle in their approach to bail
and sentencing, so it begs the question “At what point does a
judge who repeatedly is soft in sentencing and setting bail,
places the community at risk and should be considered for
removal?”

While we often notice the “slaps on the wrist” we rarely
notice or hear about the hundreds of cases where bail was set
appropriately and sentencing was spot-on. Is there a way to
rank judges? A way to see often they set low or no bail and
the criminal commits a crime shortly thereafter? Or how many
complaints are made about his or her decisions?

This would be a way to see if the judges are doing a proper
job, if there is a pattern with the bad judges, or perhaps the
community 1is overreacting to a few decisions out of hundreds
or thousands.



New Bedford Guide “lowlights” search examples:

e 52-year old Mark Salazar was arrested for at least the 87th
time, had 52 convictions, and his property raided 3 times in a
6-week period. How did he have so many convictions, arrests,
and raids on his home? Slap, slap, slap on the wrist. [1]

* Another New Bedford man with 80 arraignments and 19
convictions, was given $500 bail after he was arrested for
breaking into Buzi Salon and Hungry Whale Pub. Slappy, slap,
slap on that wrist. [2]

e In May of 2018 we had a discussion with Mayor Mitchell about
the case of a 23-year old New Bedford man with 40 adult
arraignments being arrested for selling Fentanyl three days
after being released on $350 bail for an assault with a
dangerous weapon charge. [3]

e After robbing the Atlantic Seafood Market by threat of
knife, a Dartmouth man forced the 1l-year old minding the
register to hand over all the money in the till. Judge Thomas
Barrett, however, released the defendant on the condition that
he wear a GPS monitoring device and abide by a 6 pm to 6 a.m.
curfew. 6 months later he was arrested for violating an abuse
prevention order by sending numerous harassing texts and
posting nude photos of the victim on his social media
accounts. [4]

* A New Bedford man who was freed by a judge despite numerous
convictions, including murder, 1is arrested for the third time
in a month. [5]

e Judge releases New Bedford arson suspect despite state’s
request that he be held without bail and was as a danger — in
spite of the fact that he admitted to the fire which displaced
13 people. [6]
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« After being arrested for robbing a man of his cell phone and
wallet, an 18-year old New Bedford man was released on
personal recognizance and then within 24 hours he was arrested
for two larcenies on Mi Antojo restaurant. [7]

* A man who had skipped court twice for separate cases of
assault and battery on a police officer, disorderly conduct
and reckless endangerment of a child, showed up for a third
case and in spite of his history of not showing up, the judge
set his bail at a pitiful $100. [8]

e After 42 failures to show up to court, a woman was arrested
and charged with prostitution. She was taken into the
courtroom under custody and had to finally appear. Taking her
prior 42 nO-shows into account the district attorney requested
that her bail be set at $5,000. Judge Robert Ovoian set her
bail at $2,500. [9]

 Because of slaps on the wrist, a Somerset man with a lengthy
criminal record and status as a habitual traffic offender was
allowed to keep his license and eventually strike and kill a
6l-year old pedestrian, leaving the scene and the man to die
on the side of the road. [10]

* A man with multiple possession of cocaine with intent to
distribute charges was arrested again and a judge released
without bail despite a request from the district attorney’s
office that his bail be revoked and that he be held on $5,000
bail. [11]

* A New Bedford man was arrested for setting a multi-family
dwelling on fire was released on just $500 cash bail — so he
fled to Puerto Rico. [12]

e A 58-year old Mashpee man with 18 previous drunk driving
offenses was finally brought to a halt after he got drunk and
slammed his car into a telephone pole. [13]
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The South Coast Hot Jobs List
— September 2, 2018

Here are the Hot Jobs in the New Bedford area from the
NewBedfordGuide.com jobs database, as of September 2, 2018.
Click the right arrow to browse the next job. Want your job
listed here? Contact leo@newbedfordguide.com.

Auto Technician — Ralph’s Auto Center
$38,000 — $52,000 a year

We are looking for Automotive Technicians to join our team. We
are looking for both A and B level technicians/ mechanics.
Salary is based on the level of experience. This position is
located in New Bedford, MA.

Ralphs Auto Center Inc. Perks:

* Personal day earned for every 3 months of work completed

e Medical insurance benefit options for family and/or single
plan

e Life insurance benefit options

* 1-week vacation earned after 12 months

Job Responsibilities:

e 0il and Filter changes

e Maintenance services, brakes, suspension work, wiring
repairs and exhaust work

e Ability to diagnosis customer complaints

Job Qualifications:
e Must have experience working in the Automotive industry
e Must have own tools
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e Valid Driver’s License

Interested in applying? See full details and how to apply
here.

Host — The Black Whale & Carmine’s
$11 — $13 an hour — Full-time, Part-time

Job Description:

e Ability to provide top notch customer service in a fast-
paced and/or upscale environment.

e A positive attitude and ability work well under pressure
with all restaurant staff.

 Does high-quality work while unsupervised.

e Able to work in a standing position for long periods of
time.

e Able to safely lift and easily maneuver trays of food when
necessary.

e Willing to follow instructions and ask questions for
clarification if needed.

e Able to handle money accurately and operate a point-of-sale
system.

* Able to work in a busy restaurant environment.

 Restaurant experience a plus.

Experience:
Host: 1 year (Required)

Language:
English (Required)

Work authorization:
United States (Required)

Shifts:

Morning (Required)
Mid-Day (Required)
Evening (Required)


https://www.indeed.com/cmp/RALPHS-AUTO-CENTER/jobs/Auto-Technician-d7cb47c48a77fdc2?sjdu=QwrRXKrqZ3CNX5W-O9jEvUvRQke9KfFryJ5ydc7YAVqNgGIWBfWnU4AHV26N4GRYG_pq_dQYgeXopxhG4p4W_A&tk=1cmd7bkt81bsr04i&vjs=3

Interested in applying? See full details and how to apply
here.

Store Associate/Stocker — Big Lots! (Fairhaven)

Description

Performs general store operational duties including
cashiering, customer service, truck unloading, stocking,
merchandise recovery, and light cleaning or maintenance as
assigned.

1. Greets and assists customers as needed in order to maintain
the highest level of customer service.

2. Maintains and operates point-of-sale systems efficiently
and accurately.

3. Drives customer loyalty program participation, including
sign ups and rewards processing at check-out.

4. Participates in the freight flow process including truck
unloading, stocking, merchandise presentation and recovery.

5. Participates in furniture department operations including
carry-outs and display assembly as needed.

6. Maintains appearance of the store’s interior and exterior
to company standards including light maintenance duties and
cleaning.

7. Performs daily front-end maintenance including check stand
cleanliness, replenishment of merchandise and supplies and
floor safety.

8. Performs other tasks as assigned by Store Leadership, such
as cart retrieval, shrink control and safety-related tasks.

Qualifications

1. High School Diploma, GED or equivalent work experience
required. Must be at least 18 years of age.

2. Strong customer service and communication skills required.
3. Ability to work a flexible work schedule including nights,
weekends and holidays required.

4. Prior retail experience preferred.


https://www.indeed.com/cmp/The-Black-Whale-&-Carmine's/jobs/Host-f137773450c728ad?vjs=3

5. Previous experience operating a cash register preferred.

6. Ability to lift, carry, push, and pull a minimum of 50
pounds required. Ability to unload freight, to move product on
and off of store shelves, to walk, stand, bend, stoop, or
kneel for long periods of time, and to move freely throughout
store on a continual basis required.

7. Basic English literacy and math skills required.

We will consider for employment all qualified applicants,
including those with criminal histories, 1in a manner
consistent with the requirements of applicable state and local
laws.

Interested in applying? See full details and how to apply
here.

Executive Director — Your Theatre Performing Arts Center

Your Theatre, Inc. (YTI) is an award-winning, nonprofit,
volunteer-based, community theater group in New Bedford, MA in
its 72nd year of continuous operation. YTI’'s mission 1is to
serve the community by offering dramatic productions which
embody the highest ideals of the theatre arts.

YTI is currently partnered with the Waterfront Historic Area
League (WHALE) to raise funds for the 149 William St. building
— the future permanent home of the Your Theatre Performing
Arts Center — located in Downtown New Bedford. The Executive
Director will play a critical role in fundraising and venue
operations.

SCOPE OF POSITION

The Executive Director will represent the Your Theatre
Performing Arts Center at community events and 1in
communications with donors, volunteers, and other community
organizations and will report directly to the YTI Board of
Directors.
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This is a part-time position (20-25 hours per week) with the
possibility of leading to full-time employment, pending the
achievement of specific fundraising and project goals.
Initially, job duties will be comprised of those listed in the
Operational & Program Development and Fundraising sections
below. As the Arts Center project progresses, venue related
duties such as promoting and booking the building will be
introduced.

The individual hired for this position will collaborate
closely with both the YTI Business Manager and the Artistic
Director Team who oversee programming/production operations
and who also directly report to YTI Board of Directors.

The Executive Director will work with YTI’s highly engaged
volunteer corps for support in all aspects of the position.

RESPONSBILITIES INCLUDE:

Operational & Program Development:

* Represent YTI at community events and promote awareness of
mission to outside individuals and organizations

e Diversify community outreach to build and nurture
collaborations and partnerships with local and area arts and
cultural organizations

e Achieve goals of the Performing Arts Center as set forth by
YTI board of directors

Fundraising:

* Create a development strategy that includes investigating
and securing diversified contributed revenue sources

e Conduct institutional prospect research and write targeted
proposals

e Assist WHALE in the ongoing capital campaign for building
rehabilitation

« Establish and manage donor and volunteer relationships

e Maintain high standards of donor record keeping including
donor privacy and confidentiality policies



e Participate in finding, developing and maintaining sponsors
for YTI productions and specialevents

Venue Promotion:

* Design and implement a venue promotion strategy to attract
other professional, civic, and private organizations as paying
users of the facility

e Identify and recruit customers to utilize the space on a
non-interfering basis with YTI events

IDEAL CANDIDATE TRAITS:

* We are seeking an outgoing, highly motivated self-starting
employee who thrives in social settings and possesses strong
organizational capabilities. Other desired skills include:

e Familiarity with or willingness to learn about and cooperate
with the local arts and cultural organizations

e A genuine passion for the performing arts of the SouthCoast
area, specifically within the greater New Bedford community

* Demonstrated ability to identify grant opportunities and
write successful proposals

QUALIFICATIONS:

 Bachelor’s Degree or equivalent experience required

* A minimum of three years non-profit experience with a
successful track record including fundraising

» Experience with grants, applications and program management

e Familiarity with Microsoft Office Suite and social media
platforms

* Proficiency with graphic design is a plus

SALARY:
e $20-%$25 / hour, commensurate with experience

KEYWORDS :

e Community theatre, grant writing, leadership, theater,
fundraising, development,

performing arts.

To apply please send your resume to: info@yourtheatre.org



Server — Texas Roadhouse (Dartmouth)
Part-time

Description:

Love your job at Texas Roadhouse! Join our family and work in
a high-volume restaurant filled with fun.

Texas Roadhouse is looking for Servers to provide legendary
service to every guest who dines at our restaurant.

As a Server, your responsibilities would include:
WOwWing guests and providing legendary service

Showing excitement and enthusiasm

Demonstrating great salesmanship

Following steps of legendary Service with Heart

Using the POS system effectively

Complying with responsible alcohol service guidelines,
including serving guests responsibly

 Cash handling

» Recognizing First-Time Guests

e Exhibiting teamwork

* Making sure our guests never have to ask for anything

If you think you would be a legendary Server, apply to become
a part of our Service Team today!

Our restaurant Roadies are the heart and soul of our company,
bringing Legendary Food and Legendary Service to our local
communities. At Texas Roadhouse we have a fun culture with
flexible work schedules, discounts in our restaurants,
friendly competitions, recognition, formal training, and
career growth opportunities. Our Restaurant Roadies are paid
weekly! In addition, we offer a comprehensive total rewards
package after one year of service to Roadies that meet our
benefit eligibility requirements.

The total rewards package includes, but is not limited to, the
following:
* A choice of medical plans that are best in class



* Dental and Vision Insurance

 Paid Vacation Time

 Short-Term Disability

e Life, Accident and Critical Illness Insurance
 Identity Theft Protection

» Employee Assistance Program

* Business Travel Insurance

 Annual holiday bonus

Texas Roadhouse® is proud to be an equal opportunity employer.
We are committed to providing equal employment opportunities
to all employees and applicants for employment without regard
to race, color, religion, age, gender, gender identity,
disability, veteran status, sexual orientation, citizenship,
national origin, or any other legally-protected status. We
encourage and welcome applicants of all ages to apply.

Interested in applying? See full details and how to apply
here.

Psychiatric Registered Nurses and LPNs — Southcoast Behavioral
Health

We are looking for talented and caring professionals to join
our team! Southcoast Behavioral Health offers competitive
compensation, benefits and regular opportunities for
development and advancement. You will work with an outstanding
and dedicated team of professionals to help make a real
difference in an individual’s life.

Currently Offering Sign-0n Bonus of $1000

Psychiatric Registered Nurses: Full-Time / Part-Time A1l
Shifts

Our nurses provide general nursing care to patients in a
hospital setting. This position provides, delegates,
coordinates and evaluates patient care through the
collaborative efforts of health team members and in accordance
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with the nursing process and standards of care and practice.
You will provide a key role in the implementation of milieu
management and therapeutic interaction. You will have the
ability to apply psychiatric and medical nursing procedures
and practices to psychiatric and personality disorders and to
work with geriatric, adolescent, and adult populations as
demonstrated through education accomplishment or work
experience.

LPNs — Full-Time / Part-Time All Shifts

You will provide general nursing care to patients in an acute
hospital, coordinating patient care under the direct
supervision of a Registered Nurse. You will provide a key role
in the implementation of milieu management and therapeutic
interaction and distribute medications to patients.

You will need the ability to apply psychiatric and medical
nursing procedures and practices to psychiatric and
personality disorders and to work with geriatric, adolescent,
and adult populations as demonstrated through educational
accomplishment or work experience. You must demonstrate a
strong interest in providing therapeutic care for patients
with mental illness and or behavioral disorders.

Apply online: southcoastbehavioral.com
http://www.southcoastbehavioral.com/about/careers/

Southcoast Behavioral Health
581 Faunce Corner Road,
Dartmouth, MA 02747

PHONE: 508.207.9800

Pizza Delivery Driver — Domino’s

$15-$18 an hour, Full and Part-time

New “Pizza Theater” Location: 821 Rockdale Avenue (Corner of
Mill Street) South End location: 109 Rockdale Avenue (Near
Dartmouth Street) Are you looking for a fast-paced job? A
second job that will fill your pockets with extra dough? Then


http://www.southcoastbehavioral.com
http://www.southcoastbehavioral.com/about/careers/

Join Our Award-Winning Team! Great compensation, flexible
hours, a positive team atmosphere!

Requirements to join the team with the best-compensated
drivers in the business:

Must be at least 21-years-old .

Enthusiasm!

Commitment to teamwork.

Desire to work in a fast-paced environment.

Acceptable basic communication, math and spelling skills.
Must have reliable vehicle.

Valid driver’s license for 1 year or longer, with good
driving history.

* Bilingual or multi-lingual language skills a plus.

* ¥ X X %X ¥

*

Equal Opportunity Employer. Apply online at:
https://jobs.dominos.com

Experience:
e Driving: 1 year (Required)

License:
* Driver’s License (Required)

Interested in applying? See full details and how to apply
here.
McDonald’s Crew- Mids/Nights/Closings/Weekends (Dartmouth)

$11 an hour, Part-time

Location:
135 Faunce Corner Road,
North Dartmouth, MA 02747

***please stop by to fill out an application and to setup an
interview with the hiring manager!

Job Summary:


https://www.indeed.com/cmp/Domino's/jobs/Pizza-Delivery-Driver-9bde9625aa861a3f?sjdu=QwrRXKrqZ3CNX5W-O9jEvWD8wb4sSaTnvxcJFaWmEcqOtO3cjSUzkQuT5cpF5BvlKxfw0V0PJPelbsl23pCrGDQ2b9Il319ZICwwVIqdchs&tk=1cmd7bkt81bsr04i&vjs=3

Hiring for:

 Service: cashier/order taker/drive thru

e Grill: Properly cook and assemble food by following the
McDonalds Golden Standards

* Maintenance: Responsible for maintaining a clean store,
restrooms, outside lot. Other duties may include filtering
fried products vats and helping unload the truck delivery

Benefits:

* Flexible schedule

* Health Insurance offered for full time employees

« Room for advancement (Crew trainers and Management)
e Tuition Assistance for Students

Currently looking to fill the following shifts:

e Mid shifts (10am-6pm, llam-7pm, 12pm-8pm)

e Night shifts (4pm and after)

e Closing shifts (5pm — 1lam) which involves breaking down
equipment, washing dishes, cleaning tasks, and setting up
store for open.

e ALl crew members work together as a team to provide fast and
accurate service and ensure restaurant cleanliness!

Experience:
* Food Handling: 1 year (Preferred)
 Customer Service: 1 year (Preferred)

Work authorization:
* United States (Required)

Shifts:

e Mid-Day (Preferred)
 Evening (Preferred)

* Graveyard (Preferred)

Interested in applying? See full details and how to apply
here.


https://www.indeed.com/cmp/McDonald's/jobs/McDonald-Crew-aa2090ea101197f6?vjs=3

Environmental Project Manager — City of New Bedford
PAY: $70,599 — $88,257

Manages contaminated site projects at City properties.
Coordinates with environmental consultants and engages 1in
community outreach. Interfaces with the public to address
concerns regarding 1impacted properties. Coordinates
contaminated site assessment and cleanup activities.
Integrates the efforts of consultants and City staff to ensure
that environmental projects are conducted efficiently and cost
effectively.

Represents the City’s Environmental Stewardship Department in
regulatory, academic, and legal fora. Attends meetings with
regulators, presents projects and results at conferences and
participates in environmental research conducted in New
Bedford. Assists with environmental litigation.

Bachelor’'s Degree in engineering, geology, environmental
studies or a related discipline. At least four (4) years of
experience in the engineering, geology, environmental studies,
or related subject or any equivalent combination of education
and experience. Mandatory CORI (Criminal Offender Record
Investigation) background check per City Council Ordinance
effective May 14, 2013.

For application/complete job description, please visit
www.newbedford-ma.gov. Applications will be accepted until a
suitable candidate is found. New Bedford has a residency
requirement. EEO

Water System Maint Person — City of New Bedford

PAY: $14.20hr — $18.79hr

Performs work 1n connection with the maintenance,
construction, and repairs of the distribution, collection (and
Highway System.) Installs water meters, operates gate valves,



and service shutoffs. Capable of reading service cards, gate
and hydrant location books and plans. Performs semi-skilled
manual work in the construction, operation and maintenance of
distribution and collection systems, including work on
reservoirs treatment plants, pump stations and water gates.
Cuts, lays and caulks water pipes using machine or hand tools
forcing sealing compound into joints to make them watertight;
pumps water from trenches; digs, braces and backfills
excavations for the purpose of locating pipe leaks or
preparing areas for laying pipes. Replaces worn and broken
parts in distribution and collection systems. Operates motor
equipment.

Graduation from a high school or GED equivalent preferred.
Requires one year of prior experience. Must be able to work
with hydrants, water gates, valves and collection system
related equipment

Must possess a valid Massachusetts driver’s license with good
driving record. Subject to call seven days a week/twenty-four
hours a day for emergency work.

For application/complete job description, please visit
www.newbedford-ma.gov or contact the Personnel Dept., 133
William St., Room 212, 508-979-1444. Applications will be
accepted until a suitable candidate is found. EEO

New Bedford has a residency requirement.

Payroll/Fringe Benefits Coordinator — P.A.C.E

JOB POSTING
PEOPLE ACTING IN COMMUNITY ENDEAVORS, INC.

PAYROLL/FRINGE BENEFITS COORDINATOR

SALARY: $17.00/hr., salary negotiable based on experience, 40
hrs. per wk.



Associates Degree in Accounting preferred. Candidates should
have experience working with an automated payroll system for
150+ employees. Prefer experience working with ADP payroll
system. Position also entails collecting employee time
records; allocating payroll and taxes to departments using
computer system; maintaining employee leave records;
processing of hiring/terminations; maintaining employee fringe
benefits and processing deductions, garnishments and direct
deposits; pay rate and allocation changes; complete wage
verification for government and private entities; processing
unemployment claims; filing and basic clerical duties;
maintaining purchase order logs and bank reconciliations.

Health Insurance, Dental and Life Insurance are available.
P.A.C.E. is an AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER
Deadline to apply: 5:00 p.m., Monday, Augsut 22, 2018

Send cover letter and resume or application to:

P.A.C.E., Inc.

P.0. Box 5-626

New Bedford, MA 02742

Attn: Director of Human Resources

[x]

Cart & Range Attendant — The Back Nine Club (Lakeville)
Part-time

The Back Nine Pro Shop is looking for a hardworking and
friendly candidate to join our team!

Job description includes but are not limited to:

* Maintaining and cleaning the cart barn and golf carts
« Attend to driving range and short game area

* Pick and clean range balls

e Must be able to lift 40 pounds.


http://www.newbedfordguide.com/wp-content/uploads/2018/07/Untitleds.png

* Must be available weekdays/weekends and holidays.

Interested in applying? See full details and how to apply
here.

Bookseller — Barnes & Noble (Dartmouth)
Part-time

As a Bookseller, you sell all our products and deliver world-
class customer service through your commitment to our four
core service principles. You have a passion for what you do
and enrich the customer’s experience by sharing your knowledge
to determine the customer’s needs. You make the store
experience 1interactive and engaging.

Essential Functions

e Provide world-class customer service by delivering the four
core service principles: put the book in the customer’s hand,
offer to order, offer the Member program, and fast cashiering.

* Greet and establish rapport with customers, engaging them in
conversations about all our products and services.

e Ask questions to identify customer needs, providing
recommendations using your product knowledge to connect our
customer with the right solutions.

e Share technical knowledge and enthusiasm about all our
digital products and services, providing a personalized
experience to multiple customers at the same time.

* Respond to customer’s concerns and questions, and wrap up
the sale.

e Communicate specific product needs to managers to ensure
your store is stocked appropriately with in demand titles and
customer requests.

* Ensure that products are put on the selling floor when
received, identifying, organizing, shelving, and zoning 1in
accordance with Integrated Store Operations (ISO0), Visual
Merchandising Standards (VMS), and shelving guidelines.

» Recover the selling floor during each shift, including but


https://www.indeed.com/cmp/The-Back-Nine-Club/jobs/Cart-Range-Attendant-186d736d2d425008?vjs=3

not necessarily limited to gathering and picking up items,
straightening bookcases, maintaining tables in the Cafe,
helping to maintain restroom cleanliness, and performing other
store housekeeping tasks as required.

e Assist in any area of the store when necessary; including
but not limited to receiving, cashwrap, Cafe, and specialty
areas.

* Protect company assets by adhering to all inventory and loss
prevention standards, properly completing weekly cycle counts
and inventories.

* Help orient new booksellers, ensuring a smooth acclimation
to the store and our bookselling culture.

e Act with integrity and trust, promoting our bookselling
culture and core values.

Qualifications

e As a bookseller, you sell, sharing your technical and
product knowledge with customers and other booksellers,
contributing to the overall success of your store.

* You relate easily to others, building rapport and
collaborative relationships with the store team and customers.

* You are able to speak with all customers, are a good
listener and enjoy working with people.

* You are comfortable in a changing environment, with
multitasking, and with learning new systems and processes.

* You comply at all times with the Standards, Policies, and
Code of Business Conduct and Ethics set out in the Bookseller
Handbook.

* You spend the majority of your time on the selling floor,
which requires physical activity, including maneuvering around
the store, prolonged standing, repetitive bending, climbing,
and lifting.

e Qur stores are open daily, which requires early morning,
evening, weekend, and holiday availability.

* You should be capable of using a computer and cash register.

Interested in applying? See full details and how to apply



here.

Kennel Attendant — Capeway Veterinary Hospital (Fairhaven)

$11 an hour — Part-time

Capeway Veterinary Hospital is a growing 5 doctor, small
animal practice located in Fairhaven, MA that has served the
South coast area for over fifty years. OQur staff is committed
to providing personal service to each client and pet, offering
outstanding customer service and high quality medicine. We are
currently looking for a Kennel Attendant that 1is
compassionate, detail oriented, motivated and dedicated to
client service, client education and patient care. Applicant
must have a flexible schedule and be available to work
weekends, nights and holidays.

Part-time. 15-20 hours per week. Hours are Monday-Thursdays
7:20am-11:30am & Saturday 6:30pm-9pm. Holidays are a split
shift. Excellent entry level position to gain experience 1in
the animal field.

Selected applicant must pass a drug test and background check.
Pet care benefits are provided.

To learn more about our hospital, visit www.capewayvet.com.
Apply in person 171 Bridge St., Fairhaven, MA written
application is required and resumes can be attached

Job Summary:

e Cleans and sanitizes all cages, runs, wards and related
areas

e Gives baths (ordinary cleansing and/or medicated) and
performs whatever grooming may be necessary to the treatment
and constant cleanliness of each animal

* Recognizes and records any unusual condition or abnormal
behavior of any hospitalized or boarding animal, brings to the
attention of the attending DVM

* Feeds each animal as prescribed by the attending DVM. and
records appetites; keeps feeding areas clean and neat


https://www.indeed.com/viewjob?jk=5411a3de1f397353&tk=1cmd710655sklff2&from=serp&vjs=3

e Receives animals to be admitted for hospital care and 1is
responsible for their proper identification and that personal
property (toys, leashes, treats, blankets, etc..) are stored
and labeled properly.

* Releases animals to their owners as directed by the
attending doctor and/or ward nurse and insures that every
animal released is clean and properly groomed (pets are clean
and smell fresh)

e Assists doctors, nurses, treatment assistants and other
personnel with the administration of medications or with
restraint

 Scans boarding notes upon the discharge of boarding patients
* Perform general cleaning daily

e Patron hospital grounds daily picking up trash and stool
material.

e Cleans and organizes janitors closet and stock room weekly

e Cleans bathrooms weekly

 Stocks examination rooms and treatment ward daily

e Other duties assigned as required

Minimum Qualifications:

* Knowledge of: Cleaning and disinfecting methods and the use
and care of cleaning materials and equipment

* Proper methods of animal restraint

e Ability to: Use cleaning materials and equipment with skill
and efficiency

 Perform moderately heavy physical labor

 Sympathetically and patiently treat sick and injured animals
e Learn to administer medications and recognize abnormal
conditions

 Understand and carry out oral and written directions

e Maintain cooperative relationships with those contacted in
the course of work

PHYSICAL EFFORT
The physical demands described here are representative of
those that must be met by an employee to successfully perform



the primary functions of this job. While performing the duties
of this job, the employee is frequently required to bend,
stand, stoop, walk, sit, talk, and listen; may be required to
walk or stand for long periods of time; will use hands to
manipulate, handle, or feel; will reach with hands and arms.
The employee is often required to lift and carry materials
weighing fifty pounds or more; handle dogs weighing up to 150
lbs.

WORK ENVIRONMENT

While performing the duties of this job, the employee 1is
exposed to hazards associated with aggressive patients;
hazards associated with infected animals and controlled
substances; exposure to unpleasant odors and noises; exposure
to bites, scratches and animal wastes; possible exposure to
contagious diseases.

Interested in applying? See full details and how to apply
here.

Delivery Driver — Enos Home Medical
Part time

Job Duties:

* Picks up and delivers equipment, as directed.

e Returns and unloads returned rental equipment at the
warehouse facility.

e Complete pickup paperwork promptly and accurately, returning
said paperwork to the appropriate facility personnel.

e Maintains a neat, clean personal appearance.

e Promotes teamwork among co-workers that includes assisting
fellow drivers, as needed.

e Demonstrates timeliness, courtesy, sincerity and patience
with dealing with customers.

e Markets the company in a positive and professional manner at
all times.

 Accepts other duties and activities as assigned.


https://www.indeed.com/cmp/Capeway-Veterinary-Hospital/jobs/Kennel-Attendant-199856b3dc084dbf?sjdu=QwrRXKrqZ3CNX5W-O9jEvQ0K2x8DA6llYmrKI6WLC-wUs_9MtQSWFzmoq-l6--o2hBTxyU60g4cwLkmWK2EP7g&tk=1cl975vgr535naub&vjs=3

Qualifications:
 Graduated from an accredited high school

Experience/Knowledge:

» Be at least 21 years of age.

 Excellent driving record.

* Good physical condition.

* Good organizational skills.

e Willing to function as a cooperative team member.
 Responsible and cooperative attitude.

« Clean and neat in personal appearance.

Interested in applying? See full details and how to apply
here.

InStore Personal Banker — Citizens Bank (New Bedford)

Description

You might be asking yourself, “What exactly is an InStore
Universal Banker?” We partner with top regional grocery store
chains throughout our footprint to place bank branches right
inside their store. As an InStore Universal Banker, you are at
the forefront of delivering an exceptional banking experience
to our customers as part of a convenient InStore branch team.
InStore Universal Bankers value strong relationships and find
great satisfaction in helping others while offering sound
advice. The dynamic and high-traffic environment of the
InStore branch provides maximum opportunity for customer-
centric, motivated and confident advisors like you to connect
with customers and build a pipeline of new business for
Citizens Bank. You'’ll make the most of every opportunity to be
successful as a self-starter and “people person”.

* Engage with InStore customers to build and deepen
relationships by uncovering financial needs and recommending
appropriate banking products, services and solutions

e Identify new banking customers; grow relationships with
existing customers through social interactions within the


https://www.indeed.com/cmp/Enos-Home-Medical/jobs/Delivery-Driver-417fe7cd9b2c3612?sjdu=QwrRXKrqZ3CNX5W-O9jEveSQZ7GKHDhe4DOKT4RZwSm7tHnarIxqNxDiffeKacDh89xh0P_H1sK7fhdnL1le6A&tk=1cmd7hsrn1bsr6f3&vjs=3

store along with outbound calls

e Open new accounts and perform teller transactions to meet
the needs of the customer

e Comply with all policies, procedures and regulatory banking
requirements

 Resolve customer service issues; support banking convenience
for customers by sharing and setting up self-service options

e Partner with your InStore branch team and specialists to
connect customers to experts who can help with specialized
financial needs

« Adapt, as needed, to meet the ever-changing financial needs
of our customers and the communities where we do business

e Bring a positive energy and confidence to Citizens Bank and
its customers every day

* Present a professional appearance as the face of Citizens

What can we offer you?

e Strong recognition and incentive programs based on your
achievements

e Training, strategies and tools to support your personal
growth and the development of strong customer relationships

e Career growth opportunities in Retail, Business Banking or
Wealth Management, including, but not limited to, Small
Business ¢ Relationship Banker, Licensed Relationship Banker
and Branch Manager based on success in this front-line role

e Collaborative workforce committed to supporting your ideas
and feedback and accelerating your potential

e Team atmosphere of diverse professionals committed to making
an impact as an organization

e Opportunities to volunteer and give back to our local
communities

» Exceptional benefits such as Medical & Dental, along with a
401K with corporate match

Qualifications
e High School degree or GED required
e Minimum of 1 year cash handling experience strongly



preferred

« 2 years of sales and customer service experience

e Strong listening and customer service skills

e Ability to effectively ask questions and identify needs to
enhance the customer relationship

e Commitment to building relationships through phone
engagements

e Ability to problem solve and provide solutions to customer
issues

e Ability to strengthen relationships with teammates, business
partners and specialists through collaboration

e Self-motivated, confident, and ability to multitask
effectively

e Ability to work InStore branch hours, which include weekends
and evenings

e« If selected, candidates must meet and comply with all
requirements set forth in the SAFE Act, including, but not
limited to successful completion of the required background
checks and obtaining a Unique Identifier from the Nationwide
Mortgage Licensing System (NMLS).

Join us as an InStore Universal Banker and use your
outstanding people skills to help shape our customer banking
experience and drive your career potential at Citizens Bank.

Why Work with Us

At Citizens, you'’ll find a customer-centric culture built
around helping our customers and giving back to our local
communities. When you join our team, you are part of a
supportive and collaborative workforce, with access to
training and tools to accelerate your potential and maximize
your career growth.

Interested in applying? See full details and how to apply
here.

CNAS, LPNS and Personal Advocates — Lifestream (Fall River)


https://www.indeed.com/viewjob?jk=32225da235ac5c69&tk=1ckn6drgsauss8eg&from=serp&alid=3&advn=477086629749039

LifeStream provides employees an opportunity to make a
difference in the lives of others, as well as their own. The
commitment and dedication on the part of our employees is
integral to LifeStream’s success. LifeStream, Inc. provides
community-based services throughout southeastern Massachusetts
that promote personal dignity, independence and the removal of
barriers through the provision of individualized support and
education.

We always welcome applications for the following positions:

Personal Advocates to assist adults with developmental
disabilities

Certified Nursing Assistants

Licensed Practical Nurses

Registered Nurses

House Managers

Click HERE to see all available positions.

If you are interested in applying for a job with us, please
note all positions require:

High School diploma or GED

Valid driver’s license

Use of personal vehicle for work purposes
Ability to physically assist people



http://www.lifestreaminc.com/
https://recruiting.ultipro.com/LIF1010LFSTR/JobBoard/efaa26ce-0451-a3c8-8dda-bf8cb920c02d/?q=&o=postedDateDesc
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Join the team!

LifeStream is offering between $500 and $2,500 signing bonuses
for Licensed Practical Nurses (LPN) and Certified Nursing
Aides (CNA) for various shifts and locations in the New
Bedford and Fall River areas. In addition to a generous
benefits package, these positions offer higher hourly wages
for third shift and weekend schedules. Full time employees are
also eligible for 11 paid holidays, paid vacation health,
dental and vision insurance as well as tuition reimbursement
and a free gym membership.

On-the-spot interviews are offered at our office located at 13
Welby Road in New Bedford on Tuesdays from 9:00 to 11:00 a.m.;
and Fridays from 1:30 — 3:30 p.m. No appointment is required.
Please bring a resume and a copy of your driver’'s license.

For more information, current employment opportunities, or to
obtain an application,

Email our Human Resources Department: hr@lifestreaminc.com
Call the Human Resources Department (508) 993-1991, extension
1030 | TTY (508) 998-2870

Apply Online: http://www.lifestreaminc.com/careers/

We are happy to provide assistance in filling out an
application.

=]

Auto Dismantler — Goyettes Auto Recycling
$25,000 — $45,000 a year

Goyette’s is a fast paced automotive recycling facility,
looking for a qualified individual with good mechanical
abilities. We are looking for a individual to safely and
efficiently dismantle high quality parts off of pick-up trucks
and suvs. This is a full-time, face passed, physical position.
You must be able to read and understand work orders. A good


http://www.lifestreaminc.com/careers/500-signing-bonus-for-lpns-and-cnas/
mailto:hr@lifestreaminc.com
http://www.lifestreaminc.com/careers/
http://www.newbedfordguide.com/wp-content/uploads/2018/07/LifestreamLogo.png

selection of tools are a must to properly do the job.
Compensation is based on production (Quantity of vehicles
processed by individual).Bonus 1is available to individuals
after 6 month mark. Standard work week is 8am -5pm Monday-
Friday. We offer health insurance,401lk,paid holidays and
vacations. Parties interested should contact Jake at Goyette’s
Auto Recycling at 508-994-1801 ext 102.

Interested in applying? See full details and how to apply
here.

Bookseller — Part-Time — Barnes & Noble

Essential Functions

e Provide world-class customer service by delivering the four
core service principles: put the book in the customer’s hand,
offer to order, offer the Member program, and fast cashiering.

* Greet and establish rapport with customers, engaging them 1in
conversations about all our products and services.

e Ask questions to identify customer needs, providing
recommendations using your product knowledge to connect our
customer with the right solutions.

e Share technical knowledge and enthusiasm about all our
digital products and services, providing a personalized
experience to multiple customers at the same time.

e Respond to customer’s concerns and questions, and wrap up
the sale.

e Communicate specific product needs to managers to ensure
your store is stocked appropriately with in demand titles and
customer requests.

e Ensure that products are put on the selling floor when
received, identifying, organizing, shelving, and zoning 1in
accordance with Integrated Store Operations (IS0), Visual
Merchandising Standards (VMS), and shelving guidelines.

» Recover the selling floor during each shift, including but
not necessarily limited to gathering and picking up items,
straightening bookcases, maintaining tables in the Cafe,
helping to maintain restroom cleanliness, and performing other


https://www.indeed.com/cmp/Goyettes-Auto-Recycling/jobs/Auto-Dismantler-0389ba67a1011ef3?sjdu=QwrRXKrqZ3CNX5W-O9jEvWkEiMBUe6r_qJd5I5URGu2MXbkGfQrXm1AyuOe2r-JkUQX0TLyFYeQZp9u1jmwEOg&tk=1cmd7hsrn1bsr6f3&vjs=3

store housekeeping tasks as required.

e Assist in any area of the store when necessary; including
but not limited to receiving, cashwrap, Cafe, and specialty
areas. * Protect company assets by adhering to all inventory
and loss prevention standards, properly completing weekly
cycle counts and inventories.

* Help orient new booksellers, ensuring a smooth acclimation
to the store and our bookselling culture.

e Act with integrity and trust, promoting our bookselling
culture and core values.

Qualifications

 As a bookseller, you sell, sharing your technical and
product knowledge with customers and other booksellers,
contributing to the overall success of your store. <« You
relate easily to others, building rapport and collaborative
relationships with the store team and customers. ¢ You are
able to speak with all customers, are a good listener and
enjoy working with people. ¢ You are comfortable in a changing
environment, with multitasking, and with learning new systems
and processes. * You comply at all times with the Standards,
Policies, and Code of Business Conduct and Ethics set out in
the Bookseller Handbook. ¢ You spend the majority of your time
on the selling floor, which requires physical activity,
including maneuvering around the store, prolonged standing,
repetitive bending, climbing, and lifting. ¢ Our stores are
open daily, which requires early morning, evening, weekend,
and holiday availability. ¢ You should be capable of using a
computer and cash register.

Interested in applying? See full details and how to apply
here.
Jr. Clerk Typist — New Bedford Public Schools

QUALIFICATIONS AND SKILLS:
« High School Diploma or equivalent.


https://www.indeed.com/viewjob?jk=4eabf26d96c3652d&tk=1cl97370h535nbrg&from=serp&vjs=3

* Fluent in both English and Spanish.

e Cultural competency, including awareness that variation in
family forms exist.

 Dedication to collaboration with colleagues, administration,
and community to support and promote the mission and vision of
the Renaissance Community School for the Arts.Ease of use with
Windows Office Suite, including Microsoft Office Email and
Calendar, Excel, and Word.

e Familiarity with or willingness to learn about submission of
requisitions for orders and then tracking payment.

* Understanding of budget maintenance process.

e Familiarity with or willingness to learn about Aspen both
for entering records and for maintaining information.

e Kindness, promptness and politeness when addressing family
members, staff and students.Ability to translate documents and
to interpret for meetings on an as needed basis, throughout
the school day a demonstrated belief that each and every
student can achieve at high levels.

 Excellent written and verbal communication skills.
 Qutstanding interpersonal and collaborative teamwork skills.
e Absolute understanding of, adherence to and ability to
communicate the mission and vision of the Renaissance
Community School for the Arts

RESPONSIBILITIES:

e Maintain absolute confidentiality around student, family and
staff information in accordance with FRPA, PRPA and legal and
civil rights statutes

e Maintain current awareness of civil rights laws for families
and employees

» Keep current Family and Student Handbook (in each language),
maintain awareness of contents, and have print form or verbal
explanation available for families with queries

* Keep current Employee Handbook, maintain awareness of
contents, and have print form or verbal response available for
staff queries

e Ability to work collaboratively with Gomes School staff and



families in shared situations
* Perform other duties assigned by principal

Interested in applying? See full details and how to apply
here.

Stone Mason — P&P Masonry
$40,000 — $50,000 a year

Looking for experienced mason who can lay concrete block, work
with fieldstone, concrete, brick. bluestone. Have full time
work year round or till October if preferred. Housing 1is
provided.

Interested in applying? See full details and how to apply
here.

Confidential Secretary — New Bedford Public Schools

CONFIDENTIAL SECRETARY JOB GOALS:

To assure the smooth efficient operation of the assigned
school, so as to maximize a positive impact on the education
of students. To contribute to effective school public
relations in the assigned school by prompt and courteous
handling of all inquiries and visitors. To complete the
confidential work essential to the efficiency and
effectiveness of the assigned school and of the District.

PERFORMANCE RESPONSIBILITIES:

1. Performs confidential secretarial and clerical tasks.

2. Hold as confidential, all aspects of the job designated
confidential by the supervisor.

3. Maintain an efficient and well organized electronic and
paper data collection and filing systems, including
confidential files.

4. Create forms, and compile and organize data and information
necessary for the efficient operation of the office, the
completion of required School, District and State data
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collections.

5. Process evaluations for all district employees. Also
responsible for making sure that they are placed in their
personnel files.

6. Work cooperatively with staff in other offices with the
completion of large or time sensitive projects or emergencies.
7. Answers and responds appropriately to inquiries regarding
school/District policies, procedures, and/or requests for
information.

8. Welcomes visitors and arranges for their comfort and
screens callers in accordance with predetermined policy.
9.Assist Principal and other stakeholders in budgetary process
10. Work with internal and external stakeholders in regards to
student, staff and community needs.11.All other duties as
assigned by the Principal, Superintendent and/or designee.

Interested in applying? See full details and how to apply
here.

Sales Floor Associate — Dollar Tree (New Bedford)

Summary of Position

Responsible for assisting with the complete operations of
assigned store, in conjunction with assigned tasks and duties.

Assist in the merchandising of the store.

Fully cross-trained to assist with cash register operations,
customer service and stock replenishment.

Principal Duties and Responsibilities

« Handle all sales transactions while operating assigned cash
register.

e Maintains security of all cash.

e Protects all company assets.

* Maintains a high level of good customer service.

* Maintains a pleasant, friendly, cooperative attitude with
customers, co-workers and supervisors.

* Receives merchandise.


https://www.indeed.com/viewjob?jk=5dccc127237c4419&tk=1cjiv2ob3ag15du2&from=serp&vjs=3

e Assist with unloading trucks.
* Works in a safe manner.
 Adheres to and upholds policies and procedures.

Minimum Requirements/Qualifications

 General math skills to allow for cash accounting.

e Strong verbal communication skills to allow for proper
interaction with customers.

e High level of integrity and honesty; will be responsible for
handling cash.

This job specification should not construed to imply that
these requirements are the exclusive standards of the
position. This is not to be considered a complete list of job
duties, which appear in the job description for this position,
and which may be amended from time to time at the discretion
of Dollar Tree. Incumbents will follow any other instructions
and perform any other related duties as may be required by
their supervisor. Dollar Tree 1is an equal opportunity
employer.

Interested in applying? See full details and how to apply
here.

Trilingual Medical Interpreter/Translator - Greater New
Bedford Community Health Center

Schedule: Monday - Friday 10:00am — 6:30pm — Rotating
Saturdays & Holidays required. Covering Pedi-call when
necessary.

Trilingual: Medical Interpreter Certification in Spanish or
Portuguese Required (willing to obtain second medical
interpreter certification within one year of employment).

e Assists Health Center staff in meeting the needs of non-
English speaking patients by providing interpretation between
health care providers and the patients.


https://www.indeed.com/viewjob?jk=c6fd5f0a64956a4c&tk=1clr5mppa0nip73f&from=serp&vjs=3

e Provides for the translation of material published by the
Health Center for use by the patient population.
* Performs other job related duties as assigned.

Qualifications

e Certified medical translator required.

e Two years experience in translating or four years college
level language course(s) may be substituted for experience.

e Familiar with basic medical terminology. Tactful, pleasant
and friendly approach in dealing with patients, staff, guests
and individuals in the community.

e Sound judgment and the capability to respond to unusual
circumstances.

* Ability to handle confidential information appropriately.

e Fluency and written competency in Portuguese and Spanish
required to interpret/translate for patients and employees.

* Good verbal and organizational skills.

e Interpersonal skills appropriate for handling sensitive
patient 1issues.

* Understanding of Health Center policies and procedures to
ensure that patient and employee rights are protected and that
effective communication takes place; normally acquired through
up to one year of on-the-job training.

Interested in applying? See full details and how to apply
here.

Driver — Lyft
$500 New Driver Bonus

Why Lyft?

Work When You Want

Keep All of Your Tips

Same Day Payment w/ Express Pay
Friendly Community

Requirements:
e 21+ years old


https://www.indeed.com/viewjob?jk=0bd2dfda5eb90afb&tk=1cl974mru5u8hf0b&from=serp&alid=3&advn=8497240333097925

e 2004 or newer car
 Valid driver’s license and vehicle registration

Interested in applying? See full details and how to apply
here.
Delivery Driver — M.F. Foley Company, Inc.

$32,000 — $42,000 a year

Musts: License and DOT Physical, Lift 70 pounds. Apply in
person at 77 Wright Street, New Bedford, MA 02740 ONLY.

Interested in applying? See full details and how to apply
here.
Office Assistant — Bozic Law PC

$12 — $15 an hour — Part-time

Answering phones, setting appointments, request records,
faxing and filing

Experience:
e Office administration: 1 year (Preferred)
* Portugese or Spanish (Preferred)

Interested in applying? See full details and how to apply
here.
Counter Help — New York Bagel Co< (Dartmouth)/strong>

$11-$12 an hour, Full-time, Part-time

Counter Help wanted week days and weekends mornings and
afternoons. Experience helpful.

Interested in applying? See full details and how to apply
here.

Tire sales/Counter Person- Mid Cape Tire & Auto (New Bedford)


https://www.indeed.com/ita?id=27471&tk=1cmd7j26q1bsr0s2&flowPage=jasxserp&flowType=inline&l=New+Bedford%2C+MA&adLoc=New+Bedford%2C+MA&fromita=1
https://www.indeed.com/cmp/M.F.-Foley-Company,-Inc./jobs/Delivery-Driver-83d044e8805eee46?sjdu=QwrRXKrqZ3CNX5W-O9jEveSQZ7GKHDhe4DOKT4RZwSl6wFcRPAztrwvG89dU2RWzFfTQzixKJXj9mzwtQ1wE_w&tk=1cmd7j2331bsr2fs&vjs=3
https://www.indeed.com/cmp/Bozic-Law-PC/jobs/Office-Assistant-5db0c61680544b98?vjs=3
https://www.indeed.com/cmp/Maxs/jobs/Counter-Help-5ee40a3130450e0b?vjs=3

Part-time

Looking for tire salesperson. Someone to help out in front
counter selling tires, answering telephones, and running
computer to bill out customers.

Interested in applying? See full details and how to apply
here.

Water Treatment Plant Operator — City of New Bedford
PAY: $23.00hr

Performs a variety of semi-skilled and skilled technical and
maintenance work in the operation, maintenance and repair of
treatment facilities and systems.

Adjusts equipment, as indicated, to regulate the flow of water
and control the amount of treatment chemicals added; must
assist with maintenance programs throughout the treatment
plant, watershed and distribution system.

Accurately records plant data and makes associated
computations as necessary, as well as maintains operation
logs; maintains optimum process control via sampling,
laboratory testing, and machinery and equipment inspections
and adjustments.

Adheres to specific weekly schedule of responsibilities
including chemical and preventative maintenance; assume
responsibility of handling chemicals in a safe and efficient
manner.

Exhibits good attitude expected of employees in a health-
related field; assumes responsibility for maintaining the
plant in a clean and orderly fashion.

Must assume responsibility for plant operations when on duty.

Graduation from high school or GED equivalent, supplemented by


https://www.indeed.com/cmp/Mid-Cape-Tire-&-Auto-Service/jobs/Tire-Sales-9b6f51fa79034caf?vjs=3

four years’ experience as an attendant of a water/wastewater
facility required. Possession of a Grade III Drinking Water
Operator license. Possession of a valid Massachusetts driver’s
license with good driving record. Must have a telephone and
own transportation. This employee is subject to twenty-four
hour call.

For application/complete job description, please visit
www.newbedford-ma.gov or contact the Personnel Dept., 133
William St., Room 314, 508-979-1444. Applications will be
accepted until a suitable candidate is found. EEO

New Bedford has a residency requirement.

Neighborhood Planner — City of New Bedford
PAY: $49,233 — $61,546

Assists in the preparation and submission of the Five Year
Consolidated Plan, the Annual Action Plan and the CAPER Report
for the U.S. Department of Housing and Urban Development.
Collaborates with other program staff in initiating,
undertaking and/or implementing programs, plans and services
using a multidisciplinary approach that meet the needs of the
community. Coordinates and facilitates a community planning
processes, outreach and community engagement to solicit
community input, develop comprehensive needs assessments
and/or present initiatives.

Graduation from a college or university with a Bachelor’s
degree in public administration, urban/regional planning, or
closely related field. At least two years of work experience
in a related field. Two years of related experience in a
community planning capacity; or any equivalent combination of
education and progressively responsible experience, with
additional work experience substituting for the required
education on a year-for-year basis. Criminal Offender Record
Investigation (CORI) background check mandatory.



For application/complete job description, please visit
www.newbedford-ma.gov or contact the Personnel Dept., 133
William St., Room 212, 508-979-1444. Applications will be
accepted until a suitable candidate is found. New Bedford has
a residency requirement. EEO

Water System Maintenance Worker — City of New Bedford
PAY: $13.99hr — $18.51hr

RESPONSIBILITIES:

Taps water mains 4” to 48” in size with a small taping machine
from %” to 2”; repairs hydrants, gate valves. Performs other
work 1in connection with the maintenance, construction, and
repairs of the distribution, collection (and Highway System.)
Installs water meters, operates gate valves, and service
shutoffs. Capable of reading service cards, gate and hydrant
location books and plans. Performs semi-skilled manual work in
the construction, operation and maintenance of distribution
and collection systems, including work on reservoirs treatment
plants, pump stations and water gates. Cuts, lays and caulks
water pipes using machine or hand tools forcing sealing
compound into joints to make them watertight; pumps water from
trenches; digs, braces and backfills excavations for the
purpose of locating pipe leaks or preparing areas for laying
pipes. Replaces worn and broken parts in distribution and
collection systems. Operates motor equipment.

DESIRED MINIMUM QUALIFICATIONS:

* Education and Experience: Graduation from a high school or
GED equivalent preferred.

* Requires one year of prior experience.

* Necessary Knowledge, Skills and Abilities: Must be able to
work with hydrants, water gates,

* valves and collection system related equipment

SPECIAL REQUIREMENTS:
Must possess a valid Massachusetts driver’s license with a



good driving record. Mandatory CORI (Criminal Offender Record
Investigation) background check per City Council Ordinance
effective May 14, 2013. Subject to call seven days a
week/twenty four hours a day for emergency work. This position
is deemed essential personnel and must report for duty during
emergency situations.

TOOLS AND EQUIPMENT USED:
Performs semi-skilled manual work using taping machines;
various digging devices.

PHYSICAL DEMANDS:

* The physical demands described below are representative of
those that must be met by an employee to successfully perform
the essential functions of this job.

* Reasonable accommodations may be made to enable individuals
with disabilities to perform the essential functions.

* Duties require frequent and extended periods of outside
work, subject to all weather conditions and extremes; walking,
standing, climbing, and frequent periods requiring sustained
uncomfortable physical positions; regular and sustained
periods of strenuous physical exertion, requiring the ability
to lift, carry and position heavy objects utilizing proper
body mechanics and techniques.

* Operation of equipment that causes loud noise levels and
high vibrations; may require the exercise of caution when
operating equipment or handling chemicals or other toxic
materials; utilization of proper sanitary precautions when
handling trash, garbage and other potential hazards.

WORK ENVIRONMENT:
Works outdoors in all types of situations and weather
conditions. Works with water and sewage.

SELECTION GUIDELINES:

The duties listed above are intended only as illustrations of
the various types of work that may be performed. The omission
of specific statements of duties does not exclude them from



the position if the work is similar, related or a logical
assignment to the position.

The job description does not constitute an employment
agreement between the employer and employee and is subject to
change by the employer as the needs of the employer and
requirements of the job change.

Diesel Engine Repairman — City of New Bedford
PAY: $15.42hr — $23.00hr

Performs various types of skilled repairs on all types of
diesel equipment in use by the City to determine repair costs,
maintenance work in the area of electrical, fuel, ejectors,
and ignition problems. Disassembles, overhauls, removes and
replaces all types of engines. Assembles and disassembles
transmissions. Knowledge of various hydraulic systems, clutch
replacements and components. Performs track replacements and
various components, brake jobs, and other miscellaneous
maintenance tasks requested. Works on emergency vehicles.
Performs all preventative maintenance and any related work.
Ability to write detailed reports and estimate repair costs.

Graduation from a high school or GED equivalent preferred.
Must have at least three years of full-time paid experience in
the field of repairing diesel equipment, knowledge of job
hazards, handling of equipment, special tools and test
equipment. Possession of a valid Massachusetts driver'’s
license. Possession of Class B CDL or the ability to obtain
one within six months of hire. Operates a motor vehicle on a
regular basis. Mandatory CORI (Criminal Offender Record
Investigation) background check per City Council Ordinance
effective May 14, 2013.

For application/complete job description, please visit
www.newbedford-ma.gov or contact the Personnel Dept., 133
William St., Room 212, 508-979-1444. Applications will be



accepted until a suitable candidate is found. EEO New Bedford
has a residency requirement.

Building Custodian — City of New Bedford
PAY: $13.71hr-$18.04hr

Provides custodial and minor maintenance functions for
municipal buildings. Cleans, dusts, sweeps, buffs and washes
floors; washes windows; changes light bulbs; polices grounds;
sweeps sidewalks; mows lawns; removes snhow and ice; maintains
custodial equipment; empties waste receptacles; operates low
pressure heating and ventilating systems; orders custodial
supplies; makes minor repairs to buildings, facilities,
equipment, and heating, lighting, ventilation, and plumbing
systems; performs related work in all assigned areas as
required. Moves and sets up furniture and equipment.

Possession of a valid Massachusetts driver’s license and good
driving record. Operates a motor vehicle on a regular basis.
Mandatory CORI (Criminal Offender Record Investigation)
background check per City Council Ordinance effective May 14,
2013.

For more information please visit: www.newbedford-ma.gov.

Dispatcher — New Bedford Police Department
PAY: $17.91hr — $21.52hr

Answers telephone calls promptly and courteously, and
expeditiously routes calls to their proper destination.
Immediately dispatches patrol cars, ambulances, fire
apparatus, rescue squads or other personnel and equipment as
may be needed to handle all complaints and requests for
assistance.

Monitors the status of all units displayed on the CAD



(Computer Aided Dispatching) status screens to determine their
availability to respond to calls for service and is always
aware of assignments of all units. Immediately notifies
appropriate authority regarding any unusual occurrence or
situation that may adversely affect the delivery of emergency
services or any services required of the dispatch center.

Thoroughly familiar with all the various pieces of equipment
within the Communications Unit and immediately initiates
action when they need repairs. Exercises care in the operation
of the unit and the use of all equipment, supplies and
utilities. Acquires and/or maintains such computer skills
necessary for the proper performance of dispatch and record
keeping duties. Conducts testing of emergency systems and
makes minor repairs as training allows.

Thoroughly familiar with, and strictly adheres to, all
policies, procedures, rules, regulations and laws regulating
the duties. Will not divulge, or permit any personnel to
divulge, any information relative to any matter or person,
without the permission of appropriate authority in accordance
with the provisions of all applicable policies, procedures,
rules, regulations and laws.

High school graduate or GED equivalent. One to three years’
experience in general office procedures, dealing with the
public, computer knowledge and public safety preferred. Basic
knowledge of the principles involved in the operation of radio
telephone, computers and related communication equipment.
Preference will be given to applicants who have certification
on NCC/LEAPS (National Communications Center/Law Enforcement
Agencies Processing Systems) computer, Telecommunication
certification, CPR (Cardio Pulmonary Resuscitation) and EMD
(Emergency Medical Dispatching). Ability to communicate
clearly and concisely under emergency conditions orally and in
writing. Must pass an in-depth police background check.
Ability to handle highly confidential and sensitive
information with discretion and good judgment.



For more information, please visit:
http://www.newbedford-ma.gov/personnel/employment/employment-o
pportunities/

Applications will be accepted until a suitable candidate 1is
found. EEO

New Bedford has a residency requirement.

Sr Systems Analyst — New Bedford Police
PAY: $73,731 - $92,170

Manages all Police computer network, servers and equipment;
installs and maintains department computers, printers,
servers, cameras and radio equipment. Monitors and
troubleshoot end user problems with software, hardware and
network. Maintains a variety of Microsoft based databases and
data in department storage.

Performs ongoing review of existing systems’ software and
hardware, and researches and quotes new software, hardware and
equipment to serve the needs of the department.

Oversees upgrades to 911 systems. Oversees and develops camera
and video surveillance technology and analysis of emerging
technology.

Investigates and resolves computer software problems of users;
talks to users to learn procedures followed and source of
error; answers questions, applying knowledge of computer
software and procedures; researches problem and finds
solution.

May be required to work nights and weekends as needed to
complete project tasks or handle emergencies as they arise.

Bachelor’s Degree in computer science or a related discipline.
At least three years of experience in computer science,
computer programming, software or related work experience. Any



equivalent combination of education and experience.

Considerable knowledge of local area networks, Windows Server
2008, SQL Server 2005 & higher, vmware Virtualization, Active
Directory, PowerShell, TCP/IP, SMTP, SNMP, DNS, DHCP, HTTP,
FTP, Cloud Computing, Exchange 2010, SAN Storage, McAfee
virus, Tyler Technologies, IMC Software, MUNIS Software and in
surveillance camera technologies.

For application/complete job description, please visit
www.newbedford-ma.gov or email the Personnel Dept. at
personnel@newbedford-ma.gov. Applications will be accepted
until a suitable candidate is found. EEO

New Bedford has a residency requirement.

Parking Supervisor — City of New Bedford
PAY: $14.31-$17.88/hr

Enforces parking regulations and restrictions. Receives daily
assignments, which determine assigned area of
responsibilities. Obtains information from the supervisor, or
designee, requiring special attention. Patrols particular
assigned areas at the supervisor’s discretion. Check for any
and all parking violations, including, but not limited to:
expired meters, parking abusers, expired stickers/registration
plates, “No Parking” areas, loading zones, time zones, fire
hydrants, driveways, handicap parking and handicap ramps.

High school graduate or GED equivalent. Ability to read and
write English. Ability to reference codes for specific
violations. Possession of valid Massachusetts driver’s license
with a good driving record. Operates a motor vehicle on a
regular basis. Mandatory CORI (Criminal Offender Record
Investigation) background check per City Council Ordinance
effective May 14, 2013.

For application/complete job description, please visit



www.newbedford-ma.gov or contact the Personnel Dept., 133
William St., Room 212, 508-979-1444. Applications will be
accepted until a suitable candidate is found. New Bedford has
a residency requirement. EEO

Garage Attendant — City of New Bedford
PAY: $13.99hr — $18.51hr

Maintains and performs minor repairs of all City vehicles.
Road calls for flat tires, dead batteries and lockouts. Pumps
gas and diesel fuel into cars, trucks and other municipal
vehicles; records fuel and other parts and supplies used,
picks up parts and supplies; performs minor repairs, changes
light bulbs, basic fluid checks, etc.; cleans and washes
vehicles, maintains cleanliness of work area.

Must have valid Massachusetts driver’s 1license and good
driving record. Operates a motor vehicle on a regular basis.
Mandatory CORI (Criminal Offender Record Investigation)
background check per City Council Ordinance effective May 14,
2013.

For application/complete job description, please visit
www.newbedford-ma.gov or contact the Personnel Dept., 133
William St., Room 212, 508-979-1444. Applications will be
accepted until a suitable candidate is found. New Bedford has
a residency requirement. EEO

Interested in applying? See full details and how to apply
here.

Seasonal Building Custodian — City of New Bedford
PAY: $13.71/hr.

Provides custodial and minor maintenance functions for
municipal buildings. Performs custodial duties. Cleans, dusts,
sweeps, buffs and washes floors; washes windows; changes light


https://www.newbedfordguide.com/help-wanted-new-bedford-garage-specialist-position/2018/03/02

bulbs; polices grounds; sweeps sidewalks; mows lawns; removes
snow and ice; maintains custodial equipment; empties waste
receptacles; operates low pressure ventilating systems; orders
custodial supplies; makes minor repairs to buildings,
facilities, equipment, 1lighting, ventilation and plumbing
systems. Operates pick-up trucks, dump trucks, and panel
trucks with a rated capacity of three tons or under, and
passenger automobiles. Operates power equipment or tools
utilized by the department including, but not limited to,
lawnmowers, weed whackers, leaf blowers, litter vacuums, hedge
clippers, power pruners. Performs related work in all assigned
areas as required. Moves and sets up furniture and equipment.
Must be available on weekends.

High school graduate or GED equivalent preferred. Mandatory
CORI (Criminal Offender Record Investigation) background check
per City Council Ordinance effective May 14, 2013.

For application/complete job description, please visit
www.newbedford-ma.gov or contact the Personnel Dept., 133
William St., Room 212, 508-979-1444. Applications will be
accepted until a suitable candidate is found. New Bedford has
a residency requirement. EEO

Interested in applying? See full details and how to apply
here.

Management Analyst — New Bedford Police
PAY: $58,957 - $73,703

Performs technical, analytical and administrative duties
related to crime and criminal intelligence. Researches,
collects and analyzes data to identify and formulate
conclusions about crime trends; assists in the development of
proactive strategies and methods for the preventions and
suppression of criminal activities.


https://www.newbedfordguide.com/help-wanted-new-bedford-seasonal-building-custodian/2018/06/06

Prepares summaries of crime statistics and reports on
projections of long-term changes and crime trends, and assists
with the developments.

Collects, analyzes and disseminates statistics; wuses
information gathered to assist in planning the development of
resources for preventing and suppressing criminal activities,
aiding the investigative process, increasing apprehensions,
clearing cases and analyzing information to identify
similarities, patterns and trends among different offenses to
assist in identifying suspects and predicting criminal
activity.

Compiles and analyzes information from various sources on
crime and criminal intelligence to identify patterns or trends
and the mode of operation and potential suspects, then
prepares analytical and statistical reports, charts, graphs,
maps, bulletins and other written reports.

Develops and maintains data bases relative to criminal
activity that is easily accessed; audits and maintains crime
analysis data. Applies all concepts of criminal, intelligence,
analytical and administrative analysis to the concepts of
problem-oriented policing and Intelligence-led policing.

Bachelor’s degree in criminology, criminal science, criminal
psychology, GIS, criminal justice or related field preferred,
and at least two years of experience as a crime analyst or
other associated analyst field. Working knowledge of word
processing, spreadsheet and database software; customer
service techniques; functions of law enforcement.

Preferred Experience: two years’ experience in law enforcement
records; teletype familiarity; understanding of the National
Incident Based Reporting System (NIBRS) and guidelines.
Working experience in ArcGIS and/or Maptitude for mapping and
data analysis software like SPSS, STATA, Matlab, Analyze as
well as Data visualization software such as Tableau, InfoGram,



Data Wrapper or similar types.

For application/complete job description, please visit
www.newbedford-ma.gov or contact the Personnel Dept., 133
William St., Room 212, 508-979-1444. Applications will be
accepted until a suitable candidate is found. EEO

New Bedford has a residency requirement.
Emergency Medical Technician - City of New Bedford
PAY: $13.39hr — $19.12hr

Responds to given locations with lights and siren, driving in
a defensive manner, obeying the rules of the road.

Working alongside a Paramedic, stabilizes patients at scene,
i.e. CPR, airway management, control bleeding, assists 1in
starting IV, splints body as needed using proper equipment to
load patient into ambulance.

Prepares patient care reports contiguous with incidents to
ensure continuity of care for the EMS Office, billing records
and physician information.

Ensures that equipment is in proper places and in good working
order, cleans equipment and patient care compartment in order
to have the ambulance ready for the next response. Replaces
stock used in the course of patient care as required.

Contacts the Dispatch Center in order to inform them of status
relative to response, arrival, availability, deployment of
additional resources for any other reason necessary for
operation.

Minor vehicle maintenance, which includes washing; checking
oil, water, fuel; washing floors and cleaning windows.

Attends re-certification classes in order to maintain
certification.



Applicants must possess current certification as an Emergency
Medical Technician (Ambulance) by the Massachusetts Department
of Public Health, and current certification as a Healthcare
Provider by the American Heart Association (M.G.L., Chapter
111c, sections 3 and 6). Must have a valid Massachusetts
driver’s license and good driving record.

This position is subject to re-certification by the State
Office of Emergency Medical Service.

For application/complete job description, please visit
www.newbedford-ma.gov or contact the Personnel Dept., 133
William St., Room 212, 508-979-1444. Applications will be
accepted until a suitable candidate is found. EEO

New Bedford has a residency requirement.

Code Enforcement Inspector — New Bedford Health Department
PAY: $15.80hr — $21.52hr

Minimizes environmental health and sanitation problems, and
continues to decrease the rodent and vermin population within
the community by law enforcement and education. Conducts
inspections, 1investigations and communication/outreach
activities throughout the City to ensure compliance with State
Sanitary Codes and numerous other State and local regulations.

Issues Violation Notices to achieve compliance with health
codes. Initiates litigation against parties who fail to comply
with departmental notices. Assists with performing inspections
of eating and drinking establishments or dwellings used for
human habitation to ensure compliance with laws and
regulations. When assigned, may perform other duties
pertaining to inspection or investigation of environmental
health issues related to protection, analytical analyses,
outreach and education.

Graduation from high school or GED equivalent. Must possess



good verbal and written communication skills. Possession of a
valid Massachusetts driver’s license and good driving record.
Operates a motor vehicle on a regular basis. Must have a
Criminal Offender Record Information (CORI) check, mandatory
by MGL Chapter 6 Sec 172C.

For application/complete job description, please visit
www.newbedford-ma.gov or contact the Personnel Dept., 133
William St., Room 212, 508-979-1444. Applications will be
accepted until a suitable candidate is found. New Bedford has
a residency requirement. EEO

Internal Coordinator — New Bedford Police Department
PAY: $684.31wk

Recruits, trains and supervises interns from area colleges.
Provides evaluations for interns, feedback to school advisors
and maintains program schedule. Maintains statistics and
reports for the Domestic Violence Unit. Prepares quarterly
reports as required by grant. Coordinates with civilian
advocates in assessing victims through the restraining order
process.

Baccalaureate Degree within the Criminal Justice Field or
studies in Humanities. Excellent communication skills,
excellent 1interpersonal skills, reliable attendance,
dependable/punctual, must have strong writing skills.

Possession of valid Massachusetts driver’s license and good
driving record.

For more information, please visit:

Employment Opportunities

Applications will be accepted until a suitable candidate 1is
found. EEO


http://www.newbedford-ma.gov/personnel/employment/employment-opportunities/

New Bedford has a residency requirement.

Airport Technician - City of New Bedford
PAY: $16.04 hr — $21.84 hr

Inspects and maintains the runways, taxiways and other paved
and non-paved areas on and off the airfield in accordance with
FAR part 139 regulations. Paints airfield and landside
markings. Repairs runway and taxiway lights; airfield and
landside mowing, weed eating, tree cutting and grading.
Conducts mandatory day/night airfield and wildlife
inspections. Issues Digital NOTAMS. Acts as part of an
integrated security system. Removes snow airside and landside.
Maintains grounds, structures and facilities. Performs general
custodial and maintenance work in and around buildings.
Landscapes, removes trash, changes light fixtures, paints;
general cleaning duties (vacuum, dust, wash windows, clean
restrooms). Provides escorts as needed. Must communicate
professionally on company and FAA radios.

Assists in any emergency or incident at the airport.

High school graduate or GED equivalent. One year of previous
paid experience preferred. Must pass training programs issued
by the Airport Manager and required security background check.
(TSA mandated — finger prints and a 10-year background check).

Must be familiar with Microsoft Word, Microsoft Outlook.
Ability to issue Digital NOTAM System. Ability to issue
“Notice to Airmen” field condition reporting. Log all needed
Veoci and Lucity-reporting work orders.

Must attend mandatory annual on-the-job trainings 1in
compliance with FAR part 139 regulations. Must possess and
maintain a valid Massachusetts driver’s license. Must possess
and maintain a valid Class B CDL license and a 2B and 4G
Classification Hoisting license or be able to obtain said
licenses within 180 days of employment.



This position requires availability of nights and weekends.
The airport is open 7 days a week, 24 hours a day. Normal
staffing hours are from 6:00a.m. to 11:15p.m. daily.

For more information, please visit:

Employment Opportunities

Applications will be accepted until a suitable candidate 1is
found. EEO

New Bedford has a residency requirement.

Local Building Inspector — City of New Bedford
PAY: $16.89hr — $25.86hr

Enforces all provisions of 780 CMR, 521 CMR (Architectural
Access Board) and any other State statutes, rules and
regulations, and ordinances and bylaws, which empower the
building official. Explains, interprets and provides guidance
regarding all applicable codes within area of responsibility
to architects, engineers, contractors, developers and other
interested parties.

Works with departments to review residential properties that
pose a health safety or risk to the community and are
abandoned. Undertakes activities associated with code, safety
and health review of violations specifically on abandoned
properties targeted by the Housing Task Force. Conducts an
initial visual inspection of abandoned residential properties
to identify the occupancy status and the nature and extent of
health, safety or code violations.

At least five years of experience in the supervision of
building construction or design; or a four-year degree in a
field related to building construction or design; or an
Associate’s degree in a field related to building construction


http://www.newbedford-ma.gov/personnel/employment/employment-opportunities/

or design; or any combination of education and experience,
which would confer equivalent knowledge and ability as
determined by the BBRS. In addition, such persons shall have
had general knowledge of the accepted requirements for
building construction, fire prevention, light, ventilation and
safe egress; as well as a general essential for safety,
comfort and convenience of the occupants of a building or
structure. Possession of a valid Massachusetts driver’s
license and good driving record. Must have a Criminal Offender
Record Information (CORI) check, mandatory by MGL Chapter 6
Sec. 172C.

For complete job description and application instructions,
visit www.newbedford-ma.gov. Applications will be accepted
until a suitable candidate is found. New Bedford has a
residency requirement. EEO

Director of Facilities & Fleet — City of New Bedford
PAY: $88,642 — $110,811

* Directs and administers all activities of the Facilities and
Fleet Management Department.

* Qversees maintenance and capital needs of City buildings and
fleet.

* Delegates various responsibilities to capable and competent
subordinates that will ensure a positive outcome.

* Manages the budget using responsible and sound fiscal
practices.

* Makes decisions regarding City owned assets in the best
interest of the stakeholders while protecting assets and their
value

within the limits of the budget.

* Monitors all leases of City owned property, unless under the
custody and control of another department. Ensures that all
lease conditions are being met.

* Allocates resources to satisfy the maintenance and capital



needs of approximately 90 City buildings.
* Investigates advanced methods and technologies of
accomplishing tasks that will result in greater efficiency.

Technical Degree in engineering, building trades, public
administration, facility management, or a related field.
Mandatory CORI (Criminal Offender Record Investigation)
background check per City Council Ordinance effective May 14,
2013.

For application/complete job description, please visit
www.newbedford-ma.gov or contact the Personnel Dept., 133
William St., Room 212, 508-979- 1444. Applications will be
accepted until a suitable candidate is found. New Bedford has
a residency requirement. EEO

Environmental Enforcement Inspector — City of New Bedford
PAY: $15.80hr — $21.52hr

Conducts inspections, investigations and
communication/outreach activities throughout the City to
ensure compliance with all C(City, State and Federal
requirements.

Assists with implementation of meter program, backflow
prevention device testing and sewer deduct meter inspection
program. Ensures customer compliance with City Ordinances, as
well as any State and/or Federal regulations.

Issues Violation Notices to achieve compliance with
regulations. Initiates litigation against parties who fail to
comply with departmental notices.

Responsible for maintaining organized documentation and record
keeping of Water Division programs. Assists with data
management of Water Division, including but not limited to,
digitization of existing records, distribution system
maintenance and repair records, and the City’'s data management



program.

Graduation from high school or GED equivalent. Must possess
excellent verbal and written communication skills. Possession
of a Backflow Prevention Device Testing/Inspection license and
proficiency in digital data management preferred. Possession
of a valid Massachusetts driver’s license and good driving
record.

For application/complete job description, please visit
www.newbedford-ma.gov or contact the Personnel Dept., 133
William St., Room 212, 508-979-1444. Applications will be
accepted until a suitable candidate is found. EEO

New Bedford has a residency requirement.

Administrative Coordinator — City of New Bedford
PAY: $47,339 - $59,178

Provides administrative support to the Procurement Department.
Responsible for providing administrative management for the
office’s day-to-day operations. Attends meetings, performs
technical and administrative duties as requested from the
supervisor and a variety of technical work to provide cost
effective purchasing procedures in compliance with
Massachusetts law. Responsible for the daily upkeep and
guestions related to office procedures and compliance. Handles
documentation of changes in Department employment including
working with the City’s MUNIS financial system, databases with
employee attendance, and documents up-to-date employee
schedules.

High school diploma or GED equivalent. Prior experience with
Public Procurement preferred. Criminal Offender Record
Investigation (CORI) background check mandatory.

For application/complete job description, please visit
www.newbedford-ma.gov. Applications will be accepted until a



suitable candidate is found. New Bedford has a residency
requirement. EEO

ﬁave a job to add to the Hot Jobs List? Contact
leo@newbedfordguide.com.

Former Postal Employee
Sentenced to 196 Months 1in
Prison for Sexually
Exploiting a Child

A former United States Postal Service (USPS) employee was
sentenced today in federal court in Worcester for sexually
exploiting a child, using USPS computers to access child
pornography, and possessing child pornography.

Stephen Mantha, 64, of Spencer, was sentenced by U.S. District
Court Judge Timothy S. Hillman to 196 months in prison and
five years of supervised release. In February 2018, Mantha
pleaded guilty to one count of producing child pornography,
one count of accessing child pornography and one count of
possessing of child pornography.

In the summer of 2015, investigators from the USPS Office of
Inspector General (0IG) were alerted to suspicious internet
searches being conducted on a computer at a Shrewsbury postal
facility where Mantha worked as an electronic technician. In
the course of the investigation, agents installed a computer
activity recorder, which tracked all computer usage on that
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computer, and, a video camera, which recorded the identity of
the person using the computer. Agents were then able to
observe and record as Mantha searched for, and viewed, child
pornography on USPS computers.

A search of Mantha's residence resulted in the recovery of
numerous thumb drives containing child pornography. During the
review of the materials seized from Mantha’s home, a video was
discovered, which had been recorded in approximately 2000 or
2001, depicting Mantha sexually abusing an approximately
seven-year-old boy. Agents were able to locate and interview
the boy (now an adult), who confirmed the sexual abuse.

In 2000 and 2001, the date of the offense, the charge of
sexual exploitation of a child provided for a mandatory
minimum of 10 years and no greater than 20 years in prison,
three years of supervised release and a fine of $250,000.
Although existing penalties for producing child pornography
are substantially higher, the Constitution prohibits the
government from subjecting individuals to more stringent
penalties adopted after their crimes had been committed.

United States Attorney Andrew E. Lelling; Matthew Modafferi,
Special Agent in Charge of the United States Postal Service,
Office of the Inspector General, Northeast Area Office; Harold
H. Shaw, Special Agent in Charge of the Federal Bureau of
Investigation, Boston Field Division; Peter C. Fitzhugh,
Special Agent in Charge of Homeland Security Investigations in
Boston; Colonel Kerry A. Gilpin, Superintendent of the
Massachusetts State Police; Spencer Police Chief David Darrin;
and Shrewsbury Police Chief James Hester Jr. made the
announcement today. Assistant U.S. Attorney Mark Grady of
Lelling’s Worcester Branch Office prosecuted the case.

The case was brought as part of Project Safe Childhood. In
2006, the Department of Justice created Project Safe
Childhood, a nationwide initiative designed to protect
children from exploitation and abuse. Led by the U.S.



Attorneys’ Offices and the D0J’'s Child Exploitation and
Obscenity Section, Project Safe Childhood marshals federal,
state and local resources to locate, apprehend, and prosecute
individuals who exploit children, as well as identify and
rescue victims. For more information about Project Safe
Childhood, please visit www.projectsafechildhood.gov/.

State Police arrest Saugus
man for failure to stop
following unsecured 1load
dispute

Yesterday at about 10:30 a.m., Trooper Tah Yem was on patrol
on Route 1 in Revere when he observed a Ford F150 pickup truck
with an unsecured load of scrap metal items, including a hot
water tank which was only secured by one bungee cord.
Additionally, the tailgate of the truck was down. The truck
was traveling in both the right travel lane and the breakdown
lane at a slow speed.

Trooper Yem pulled the truck over and explained the reason for
the stop to the operator, JOSHUA THOMSON, 32, of Saugus.
THOMSON began arguing with the trooper, stating that his load
was properly secured. The trooper issued THOMSON a citation
for having an unsecured load and gave him a warning for the
marked lanes violation. Trooper Yem further advised the
operator to take the next exit in order to properly secure his
load, as his vehicle and driving were a hazard to other
motorists.

As Trooper Yem walked back to his cruiser, THOMSON, who was
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now irate, exited his truck and began recording the trooper
with his cell phone while walking in the right travel lane,
creating a traffic hazard. Trooper Yem ordered him to get back
in his vehicle numerous times. Eventually, THOMSON got back in
his truck, but not before leveling insults at the trooper.

THOMSON then began traveling southbound at about 25 mph in a
55 mph zone, all the while holding his cell phone out the
window to record Trooper Yem, who was traveling behind him.
THOMSON was unable to stay in his travel lane and was
additionally creating a traffic backup.

The pickup truck exited Route 1 onto Route 16, at which time
Trooper Yem pulled the truck over again and issued THOMSON
another citation for unlawful use of a cell phone, marked
lanes violation, and breakdown lane violation. Again, as
Trooper Yem walked back to his cruiser, THOMSON exited his
vehicle, irate and yelling insults and, this time, physical
threats at the trooper. Trooper Yem repeatedly ordered THOMSON
to get back in his vehicle and leave, and eventually, THOMSON
complied.

THOMSON proceeded to drive down Adams Street and took a left
turn onto Garfield Avenue where left turns are prohibited by
clearly posted signs. Trooper Yem then attempted to stop the
truck again, but THOMSON refused to stop.

THOMSON eventually pulled into a parking lot where he was
placed under arrest for failure to stop for a police officer
and disorderly person. He was subsequently booked at the State
Police Barracks in Revere, where he continued to level threats
against Trooper Yem. He was taken to Chelsea District Court
for arraignment.



Bristol County Sheriff
Hodgson to join almost 50
Sheriffs in Washington
calling for action on
immigration reforms

Bristol County, Mass., Sheriff Thomas M. Hodgson will be in
Washington D.C. on Wednesday, Sept. 5, to meet with White
House officials on illegal immigration matters, and to urge
Congress to act on pending legislation to increase border
security.

Sheriff Hodgson will join almost 50 other Sheriffs from across
the country as a united group of elected law enforcement
officers at a media event on Capitol Hill on Wednesday
morning. Joined by some members of Congress, this group or
Sheriffs will share their experiences and public safety
challenges associated with illegal aliens, and call on
Congress to act on pending legislation to increase border
security and reform the immigration system.

On Wednesday afternoon, the Sheriffs will participate in a
roundtable discussion at the White House with administration
officials and policymakers. Hosted by the White House Office
of Intergovernmental Affairs, the round table will focus on
immigration, border security and efforts by some elected
officials to prevent the critical collaboration of local,
county, state and federal law enforcement agencies. These
partnerships maximize law enforcement’s potential to identify
criminals in communities and remove them from neighborhoods.

“The purpose of this visit 1is to express the urgency of
Congress passing legislation immediately on the security
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aspects of immigration reform,” Sheriff Hodgson said. “It is
our intention to tell Congress that their failure to deal with
this issue for 20 years has made our communities less safe and
has undermined our promise to the people who elected us to
keep them safe.

“During our visit to the White House, we will discuss the
challenges we face as a result of the ongoing Congressional
stalemate, strategies to more easily identify criminal illegal
aliens, and explore ways to expand and protect our valuable
and critically important relationships with our local, state
and federal law enforcement partners,” Sheriff Hodgson
continued. “We will also take the opportunity to express and
thank President Trump and his administration for re-
establishing law enforcement’s footing to enforce our laws.

“America’s Sheriffs are elected by the people in their
communities to keep them safe, and the continued inaction of
Congress has put a major roadblock in law enforcement’s path
to protecting our citizens and legal residents. It is our
sworn duty to protect our citizens, and we, as Sheriffs, view
this opportunity to push for meaningful immigration reform as
a way to uphold our promise, our commitment, to the people who
elected us to protect them.”

Sheriff Hodgson’s Schedule for Wednesday, Sept. 5, 1in
Washington D.C.

Press Conference on Capitol Hill

When: 10 a.m.

Where: Press triangle outside the Capitol

What: Sheriff Hodgson will join 44 other Sheriffs from across
the country as one united group of law enforcement officials
speaking out about the dangers criminal illegal aliens bring
to our communities, and urge Congress to act on much-needed
reforms. They will be joined Congressmen Mo Brooks, Louie
Gohmert, Andy Biggs, Lou Barletta and Steve King. We will also
read a statement from Rep. Lamar Smith.



Roundtable discussion at the White House

When: 3 p.m.

Where: White House

What: Sheriff Hodgson will participate in a roundtable
discussion with other Sheriffs and White House officials on
immigration, border security and safe communities.

15 Things To Do This Weekend
(August 31-September 02)

As always, click on the title for more or detailed information
on the event. Most of the events were pulled from our event
calendar where you can find hundreds of local area events each
month. The event calendar is FREE, so if you are a local
business, and not taking advantage of FREE publicity, shame on
you! Are you a local business and want to sponsor this high
traffic, weekend guide?

Contact info@newbedfordguide.com for more details. Have an
event to add? Add it here. Know of another event this weekend?
Post a reply!

Friday, August 31st

Gallery X Presents The Art of Scott Carola (5:00pm-8:00pm)

Scott Carola is a lifelong resident of New Bedford. Over the
past several years he has re-ignited his passion for artwork
and honed his skills as a pencil artist, working in graphite,
colored pencil and pastel. He is a former corrections officer
of the old Ash St. Jail, and current Detective Lieutenant of
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the New Bedford Police Department.

The Amazing art of
Scott Carola!

“The Story Thus Far” 1is a show about just that; a
retrospective of the last 5 years with original works he
refuses to part with and prints of fan favorites that earned
him the following he has today. Come check out what Carola has
been up to, as we prepare to send him off into hyperspace with
what comes next. 169 William St, New Bedford. See more of
Scott’s work: https://www.facebook.com/BarbedWireNest/

“I Love New Bedford” exhibit at Gallery X (5:00pm-8:00pm)

I Love New Bedford, You should like it too! August 31st—Sept.
30th, and free on AHA! Night Sept 13 5-8:00pm. 169 William St,
New Bedford.

“The Real Deal” at PUB6T5 (9:00pm-1:00am)

High energy, non-stop dancing, the epitome of sound!!! We are
“The” Real Deal for live entertainment! 736 Ashley Blvd, New
Bedford, MA.
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Saturday, September 1st

Pope Beach Cleanup Day (Fairhaven) (9:00am)

Bags will be provided for the cleanup at the beach, 98
Manhattan Ave., according to a news release. Volunteers are
asked to bring gloves, rakes and shovels.

B S Y EhT o,
Farm fresh produce at
Clasky Common!

New Bedford Farmers Market- Clasky Common Park
(10:00am-2:00pm)

Open every Saturday at Clasky Common Park from 10-2pm from
June-0ctober offering a large variety of local farm fresh
fruit & vegetables! Credit, Debit, SNAP, & HIP benefits
accepted!

Drill and Musket Demonstration at the Oliver Estate
(10:00am-2:00pm)

His Majesty’'s Tenth Regiment of Foot will present drill and
musket demonstrations at the Oliver Estate. Beginning at 10:00
am the Tenth Regiment, dressed in historically accurate
uniform, will demonstrate 18th century military drills.
Members of this volunteer organization are equipped and
trained in 18th century military drills and life so that they
portray the service of the British Army as they would have
during the American War for Independence in 1775.

Tea, scones and cold beverages will be available throughout
the day in the garden café. This event is free to the public,
but donations are greatly appreciated. All donations go toward
the restoration and upkeep of the Oliver House. The Oliver
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House, 445 Plymouth Street, Middleborough, MA.

4th Annual Onset Beach Kite Festival (10:00am-4:00pm)
Build-a-kite station for the kids, just $3 each. Kites for
sale, live kite flying demonstrations!, info and display on
metal detecting brought to you by the Gateway Treasure Hunters
Club. Fun for the whole family! Feel free Bring your own
kites.

Free parking is available at Hynes Field, on the corner of
10th Street and Onset Ave, next to Chuck’s Auto. Pay parking
is available at the town pier, 184 Onset Ave, they charge til
10 p.m. On street parking is available and also at the Temple
Lot is free after 6 p.m. Rain-date Sunday, September 2nd.
Onset Beach, 182 Onset Avenue, Wareham.

Edaville Family Theme Park Activities (10:00am-5:00pm)

Come RIDE, ROAR, and EXPLORE at the exciting world of
Edaville! With 3 PARKS IN 1, you can ride through Cran-
Central, roar throughout Dino Land, and explore with Thomas &
Friends through the magical Island of Sodor! Admission
includes all rides & attractions. MA/RI Residents save up to
$7 per date-specific ticket online only. Restrictions apply.
Discount applied after applicable billing address entered.
Edaville Family Theme Park, 5 Pine St. Carver.

Family Story Time at the New Bedford Public Library (11:00am)
Join us every Saturday at 1llam at the Main Library Children’s
Room for Family Story Time. Great for all ages! Hope to see
you there! New Bedford Free Public Library, 745 Rockdale
Avenue, New Bedford.

L] F npes —

4th Annual Onset Beach
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Kite Festival!

Gallery X Presents The Art of Scott Carola (5:00pm-8:00pm)
Scott Carola is a lifelong resident of New Bedford. Over the
past several years he has re-ignited his passion for artwork
and honed his skills as a pencil artist, working in graphite,
colored pencil and pastel. He is a former corrections officer
of the old Ash St. Jail, and current Detective Lieutenant of
the New Bedford Police Department.

“The Story Thus Far” 1is a show about just that; a
retrospective of the last 5 years with original works he
refuses to part with and prints of fan favorites that earned
him the following he has today. Come check out what Carola has
been up to, as we prepare to send him off into hyperspace with
what comes next. 169 William St, New Bedford. See more of
Scott’s work: https://www.facebook.com/BarbedWireNest/

“I Love New Bedford” exhibit at Gallery X (5:00pm-8:00pm)

I Love New Bedford, You should like it too! August 31st—Sept.
30th, and free on AHA! Night Sept 13 5-8:00pm. 169 William St,
New Bedford.

DJ Adam Demelo at PUB6T5 (9:00pm-1:00am)
70s—80s—90s and Top 40 dance until 1:00am. 736 Ashley Blvd,
New Bedford, MA.

Sunday, September 2nd

Edaville Family Theme Park Activities (10:00am-5:00pm)

Come RIDE, ROAR, and EXPLORE at the exciting world of
Edaville! With 3 PARKS IN 1, you can ride through Cran-
Central, roar throughout Dino Land, and explore with Thomas &
Friends through the magical Island of Sodor! Admission
includes all rides & attractions. MA/RI Residents save up to
$7 per date-specific ticket online only. Restrictions apply.
Discount applied after applicable billing address entered.
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Edaville Family Theme Park, 5 Pine St. Carver.

Gallery X Presents The Art of Scott Carola (5:00pm-8:00pm)
Scott Carola is a lifelong resident of New Bedford. Over the
past several years he has re-ignited his passion for artwork
and honed his skills as a pencil artist, working in graphite,
colored pencil and pastel. He is a former corrections officer
of the old Ash St. Jail, and current Detective Lieutenant of
the New Bedford Police Department.

“The Story Thus Far” 1is a show about just that; a
retrospective of the last 5 years with original works he
refuses to part with and prints of fan favorites that earned
him the following he has today. Come check out what Carola has
been up to, as we prepare to send him off into hyperspace with
what comes next. 169 William St, New Bedford. See more of
Scott’s work: https://www.facebook.com/BarbedWireNest/

Karaoke at PUB6T5 (5:00pm-9:00pm)

Join us for Karaoke on Sunday nights from 5-9pm. Hosted by
Mario Figueirido. Show starts at 9! 736 Ashley Blvd, New
Bedford, MA.

Want to sponsor this weekend guide? Contact
info@newbedfordguide.com for more details.

OPINION: The aggressive
pursuit of revenue from
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parking violations and the
hypocrisy of +the 1local
government

So a few weeks ago New Bedford decided to put two handicapped
parking spaces on a street with already limited parking.

It is one of the few streets that you cannot park on both
sides even though everyone does. The town makes a lot of
revenue off of the good people on Crapo Street because of the
lack of parking, so often times you will find tickets on your
windshield when you are parked in front of your own house.

I actually had my truck parked where you see the car above
before they put the signs for handicapped parking. They then
put the signs in while my truck was parked there and had the
audacity to write me $100 ticket.

I did fight it and win, but it’s just the principle that you
would try to get money out of me when my vehicle was parked
there before you put up the sign — that’s really low.

So in the picture, there is a blue plated car that is not
handicapped but has a government plate. Looks like the town
gets to do whatever they want. — Doug Howard

Faces Of New Bedford #169:
Kelley Mosher
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Meet Kelley Cabral-Mosher. 45-year-old
Therapist and Field Hockey Coach. Growing
up, Kelley always knew she wanted to help
people. In high school, she volunteered in
several community outreach programs, which
spurred her into going to college for her
bachelor’s degree in sociology. After
graduating from UMass Dartmouth, she
worked heavily in HIV/AIDs outreach.

After some time, she realized that she wanted to be able to
help people at a deeper level and began studying to obtain her
MSW and become licensed to clinically practice. Focusing on
mindfulness, she has worked to equip her clients with the
tools necessary to overcome their depression, anxiety, trauma,
and various other issues.

As of July of this year, aside from being a wife and mother of
two boys, Kelley has also begun working with Mass in Motion, a
grant-sponsored organization, which focuses on bettering our
community. Her focus has been on helping reduce obesity, by
finding ways to help bring healthier food options and
alternatives, along with education to our city. Kelley is also
an assistant coach with the Dartmouth High School Field Hockey
team.

Faces of New Bedford is a project by Colton Simmons. If you
are interested in booking a shoot or getting prints from the
series email all inquiries to colton@coltonsimmons.com.

Follow Colton on Instagram:
https://instagram.com/simmonscolton

Read more of the Faces of New Bedford series here.
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